‘|2th

Annual Report

WOMEN ON

BOARD

rrrrrrrrrrrrrrrrrrrrrrrr



Sabanci University Corporate Governance Forum

The Sabanci University Corporate Governance Forum (CGF) was established on March 1, 2003, as a joint
initiative of the Turkish Industrialists and Businessmen's Association (TUSIAD) and Sabanci University.
Hosted by Sabanci Business School, it is an interdisciplinary and cross-sectoral initiative focused on

fostering better corporate behavior and practices that impact socio-economic welfare.

The Forum's mission is to enhance the corporate governance framework and practices. To achieve this, CGF
undertakes and commissions scientific research, fosters dialogue between academicians and practitioners,

and actively engages in policy and practice development initiatives.

Currently, the CGF hosts several notable initiatives, including 30% Club Turkiye, the Independent Women

Directors Project, Business Against Domestic Violence, and CDP Turkiye.

Click here for the website.

Independent Women Directors Project: The Sabanci University Corporate Governance Forum (CGF), in
strategic partnership with Egon Zehnder International (EZI) Turkiye, launched the Independent Women
Directors (IWD) project in 2012. The IWD Project aims to promote gender diversity in corporate
governance by encouraging companies to consider female candidates for independent board director

positions.

To support this objective, the project maintains a database of qualified women candidates. Each
application is carefully evaluated against criteria established by the Forum and EZI TUrkiye. As of October
2023, the IWD database includes 330 board-qualified women.

Click here for the website.

30 Percent Club Turkiye

The 30% Club campaign, originally founded by Dame Helena Morrissey in the UK in 2010, has grown into a
global initiative promoting diversity in business leadership. In 2016, efforts to establish the Turkiye Chapter
were initiated by founding members Melsa Ararat, Murat Yesildere, Tayfun Bayazit, Ahmet D&rdincU,
Humphrey Hutton, Murat Ozyedin, Sani Sener, and Omer Yingil. The Chapter was officially launched at
Borsa istanbul in 2017 and has been hosted and coordinated by the Sabanci University Corporate

Governance Forum since its inception.



The 30% Club Turkiye is a voluntary organization of senior corporate professionals dedicated to improving
business through diversity. With 82 members as of today, the Chapter includes board chairs, CEOs, and
senior executives committed to driving change. The Club works globally across more than 20 countries, and

individuals and organizations are encouraged to support its mission.

The 30% Club Tirkiye focuses on achieving tangible progress by:

« Encouraging and supporting board chairs and CEOs to increase female representation on boards and

in senior management.

+ Providing resources and information to businesses striving to improve diversity at all organizational

levels.
» Leveraging public and social media to advocate for change.

+ Conducting and promoting research to guide governments and institutions toward impactful actions.

The Board of Directors of the 30% Club Tirkiye has set the following targets for 2025:

30~ @ 300 | %) 100 %

Achieving 30% Ensuring 30% female Eliminating all-male
female participation on the participation in top boards among BIST-100
boards of BIST companies. executive teams. companies.
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Foreword

In last year's report, | noted that the growth rate of the inclusion of women on boards had stagnated in
developed markets for three consecutive years. While the overall representation of women kept increasing
around the World; exceeding 30% in most developed markets, the gender gap between men and women in
executive roles widened. Turkiye is not exempt from this trend. The 2024 report on women on boards in
TOrkiye mirrors this dire status; only a handful of the CEOs are women in Turkiye's largest and economically
most important companies. The problem is the leaking pipeline! Turkiye ranks 28th amongst 30 countries
covered in OECD's Glass Ceiling Index. The most notable feature of Turkiye where women occupy only 18.5
% of managerial position is that women graduate from university in much greater numbers than men. The
gap means that fewer women climb the corporate ladder. It also means that gender neutral processes

supported by anti-discrimination policies may be sufficient to close the gap!

Boards support and monitor the executives and safeguard the organisational identity of the companies they
oversee. On the other hand, the CEO as the leader of the executive team defines the company purpose,
devises the business strategy, formulates policies and propagates organisational values. Only the executives
can set the tone for a meaningful work for all, energise people and assure business success. When companies
set gender diversity targets visible to investors solely by including more non-executive women in the board,
changes do not necessarily diffuse across the organization and support a gender balanced progression to the

top. Women in boards have a moral as well as a statutory duty to change that.

Let's make it clear, diversity is not about demographics; it is not, in itself an end, if everyone, regardless of
their sex, race, or any other demographic attribute, has the same perspective. In fact, demographic diversity
is rarely systematically related to organizational outcomes. The essence of diversity is cognitive, and the
benefit of diversity stems from expression of different viewpoints in the decision making process. This is why
we advocate meaningful representation of women in corporate decision making, that is 30% plus, not a
marginalised presence of women, who think and behave like the overrepresented men. Regrettably, the

overrepresentation of men in leadership roles is conduit to preserving masculine organisational culture.

The slowing down of progress and recent backlashes against diversity policies is underscored by democratic
erosion around the World. Autocracies go hand in hand with crony capitalism, connected lending and
nepotism exercised by male dominant oligopolistic networks. Their gender agenda is political mobilisation
around traditional gender hierarchies. Making any nation great goes hand in hand with the gendered

intimidation of those men and women who pursue an agenda of shared power and wealth.

Less diversity means less innovation and lower performance. 30% Club membership and their leaders are not
only advocating diversity and inclusion for their own benefit but, explicitly or implicitly, also for the benefit
of the society at large. After all, expression of diverse opinions in all spheres of life is possible only when

freedom of expression without fear is an uncontestable democratic norm.

Melsa Ararat,

Board Chair, 30 Percent Club Tirkiye
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Executive Summary

This report provides a comprehensive analysis of gender diversity in corporate leadership across Turkiye,
focusing on 2024 data from Borsa Istanbul (BIST) and offering insights from global and sector-specific
perspectives. With 562 companies listed and a total of 3,745 board seats, the report highlights marginal

progress, persistent challenges, and emerging opportunities for gender equity.
Progress in Gender Diversity

« Women held 18.7% of board seats in BIST-listed companies in 2024, an 8 basis point increase from
17.9% in 2023.

+ The share of independent female directors amongst the independent directors rose to 24.4% in
2024 (221% in 2023), signaling the ongoing trend for female directors' entry to the boards as
independent directors, with no progress in women's representation in executive board roles.

+ Among BIST-100 companies, women held 19.7% of board seats, up from 17.3% in 2023, while
independent female directorships increased to 28.8% (from 25.9% in 2023), indicating that
BIST-100 companies might have addressed the entrenchment problem and are no longer lagging

behind the BIST average.
Challenges in Representation

+ Despite progress, 34% of BIST-listed companies still lack female board members, with 191
companies having all-male boards in 2024 (compared to 179 in 2023).
« Women account for 8.9% of board chairpersons and only 4.4% of CEOs, reflecting significant

underrepresentation in executive leadership as before.

Sectoral Perspectives

+ Sectors such as agriculture, wood products, and fishing and professional, scientific and technical
activities show relatively high female board participation (33.3% and 27.3%, respectively),

whereas traditionally male dominated industries like construction and transportation lag behind.

Initial Public Offerings (IPOs)

In 2024, 46 companies went public, compared to 45 in 2023. Women held 15.3% of board seats in newly
listed companies, up from 13.5% in 2023 but lower than BIST average.

However, roughly 50% of newly listed companies in both years had all-male boards, indicating a possible

lack of awareness about institutional demands for board diversity.
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30% Club Tirkiye Members

As of August 31, 2024, the 30 Percent Club Tirkiye included 82 members, with 32 publicly listed
companies. These companies outperformed BIST averages, with 27.1% of board positions held by women,

including 37.9% of independent female directorships.
New Contributions

This year's report provides a richer perspective on gender equity in business leadership by featuring two

in-depth analyses:

¢« Women in Business: Breaking the Glass Ceiling (Bain & Company):

. Women's representation on EU corporate boards reached 34% in 2024, but only 25% of C-suite
roles are held by women.

Il. Persistent challenges include the gender pay gap, caregiving burdens, and underrepresentation
in STEM fields.

Ill. Closing the gender gap in leadership could increase global GDP by over 20%, requiring policy

reforms, corporate initiatives, and cultural transformation.

« Women's Representation in the Turkish Banking Sector (Sabanci University Researchers):

|. The Turkish banking sector features a gender-balanced workforce (49.9% female employees),
yet women remain underrepresented in leadership roles, holding just 12.7% of board seats and
19.3% of executive positions, indicating a leaking pipeline.

Il. Female leaders, if in gender-diverse organizational environments, drive improved performance,
including enhanced credit growth and reduced insolvency risks.

Ill. Listed banks have higher workforce diversity (53.4%) but lower female leadership
representation, while non-listed banks provide better opportunities for upward mobility,

indicating a possibly higher level of board entrenchment in public banks.

3



WOMAN ON BOARDS TURKEY | SECTION 1- INTRODUCTION | &

S E CT I O N 1 INTRODUCTION

Gender diversity in corporate leadership remains a critical global issue, with women holding only 20% of
corporate board seats worldwide. This disparity has profound implications, influencing business
outcomes, societal dynamics, economic growth, and environmental sustainability. Research consistently
shows that gender-diverse boards make better decisions, particularly when balancing short-term
profitability with long-term objectives. While some regions have made notable advancements, Turkiye
continues to grapple with significant challenges, reflecting broader systemic and societal barriers to

progress.

In 2024, Turkiye's score in the World Economic Forum's Global Gender Gap Index improved slightly, rising
from 0.638 in 2023 to 0.645, with the country advancing to 127th place from 129th among 146 nations.
This improvement was driven by gains in educational attainment, health, and political empowerment
subindices. However, economic participation and opportunity rankings stagnated at 133rd, underscoring
persistent barriers to workforce equality. Additionally, Tirkiye's score of 55.8 in the World Bank's Women,
Business and the Law framework highlights inadequate institutional support for women in the

workplace, revealing the structural challenges that limit their advancement in leadership roles.

On corporate boards, women's representation among companies listed on Borsa Istanbul (BIST) rose to
18.7% in 2024, up from 17.9% in 2023. Independent female directorships also increased to 24.4%,
reflecting progress in making cracks in the "glass ceiling" through independent board member positions.
However, 34% of BIST-listed companies still have all-male boards, and women remain underrepresented
in key leadership roles, holding just 8.9% of chairperson positions and 4.4% of CEO roles. Among newly
listed companies, women held only 15.3% of board seats in 2024, with half of these IPOs featuring
entirely male boards. This year's report also documents the gender composition at corporate boards,
executives and workforce at a specific industry, namely Turkish banking system. This trend underscores
a lack of awareness among investment banks and issuers regarding institutional demands for board

diversity and alignment with global best practices.

To address these challenges, 30% Club Tirkiye launched a targeted initiative in 2024, forming a
committee that included representatives from leading investment firms. This effort resulted in the
declaration, Prioritizing the Increase in the Representation of Women on Corporate Boards and in Senior
Positions, initially signed by seven organizations and later expanded to 27 signatories. The declaration,
presented at a signature ceremony at Borsa Istanbul on September 30, 2024, commits signatories to
informing clients about the Capital Markets Board of TUrkiye's (CMBT) Corporate Governance Principles.
These principles recommend a target of at least 25% female board representation, supported by policies
to achieve this goal. Companies are expected to annually evaluate and report progress under the
"Comply or Explain" framework, and signatories pledged to support clients in appointing women

directors.
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TUrkiye's position becomes even more pronounced when compared to G20 and global trends. Women hold
an average of 23% of board seats in G20 markets, with Turkiye trailing behind major markets such as
France (44%), the United Kingdom, Australia, and Canada. Although Borsa Istanbul outperforms several
G20 markets, including Brazil, China, and Saudi Arabia, it lags far behind in fostering gender equity in
leadership. This gap is further exacerbated by societal challenges: in 2024, TUrkiye recorded the highest
number of femicides since 2010, with 394 women murdered and 259 found dead under suspicious
circumstances. Many victims were killed for asserting autonomy over their lives, such as refusing
marriage or ending relationships. Insufficient enforcement of protective laws, regressive policies, and

inadequate gender-focused frameworks further hinder progress.

Globally, there are lessons Turkiye can draw from. The European Union, for instance, has demonstrated
the effectiveness of legislative action. Its 2022 directive mandating 40% female board representation by
2026 has already driven significant progress, with women now holding 34% of board seats across the EU,
up from 18% in 2010. Countries like Norway and France lead with nearly 45% representation, though
disparities persist at the executive level, where women hold only 25% of C-suite roles globally, and only
7% of CEO positions in France's publicly listed companies. These examples highlight the need for
systemic solutions that extend beyond board representation to address deep-rooted structural
inequalities. This year's report includes a box discussing gender gaps, structural inequalities, economic

implications and pathways to break the glass ceiling.

The findings of this report make it clear that incremental progress is no longer sufficient. Transformative
change is urgently needed in Tirkiye, requiring bold policy interventions, corporate commitments, and
cultural shifts. Aligning with global best practices and fostering inclusive environments can unlock the
full potential of gender-diverse leadership, driving not only economic growth but also social cohesion. As
the Women on Boards in TUrkiye report marks a decade of analysis, the message is clear: the time for

decisive action is now.

5
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SECTION 2  recvezone

In 2024, Sabanci University Corporate Governance Forum (CGF) researchers collected publicly available
data on the board of directors and board committees of the companies listed in BIST, using the Public
Disclosure Platform and company websites with a cutoff date of 31 August 2024. CGFT has been
combining publicly available data on boards with hand-collected data on the attributes of the directors
since 2013. This effort enables the categorization of directors into professional directors and affiliated
directors who are members of the controlling families or direct shareholders. The objective of this

categorization is to track the progress in the likelihood of professional women breaking the glass ceiling.

The analysis presented below represents the current picture and the trend in BIST companies with

respect to gender diversity on boards between 2013-2024.

Overview of Board Seats

In 2024, there were 562 companies listed in BIST, the highest number since 2013. Accordingly, the total
number of board seats reached 3745, compared to 3449 in 2023. Similarly, the number of independent
board members reached 1274, the highest number since 2013 as seen in Chart 2.1. The average board size
increased to 6.7 from 6.5 in 2023. The ratio of independent directors is 34% in 2024, slightly higher than
33.3% in 2023.

Chart 2.1 Total Number of Board Seats and Independent Directorships between 2013-2024 in BIST
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In 2024, 537 women held 702 board seats, whereas 2434 men held 3043 seats as shown in Table 2.1. The
percentage of women holding multiple directorships is 19.92% (107 out of 537). On the average board
members sit in 1.25 boards whereas female board members sit in 1.3 boards. The percentage of men
holding multiple directorships is slightly lower at 15.41% (375 out of 2434) than 15.97% in the last year.

Table 2.1 presents the numbers of board seats occupied by men and women in detail. There are 56 male

and 15 female directors who sit on four or more boards.

Table 2.1 Women and men holding multiple directorships in 2024

- mm ommm (y (V¥y)

Number
of Chairs imi] -;/m aEmm ;. .;mEm® ®E®® unber OF TRatical
] ;- mE;m EmE;, ;E;, ;;, ;;. Wm®® ®®™®™ ndividuals Directorships

E
s 430 70 22 9 6 537
§9k 2059 232 87 36 1 6 1 1 1 2434

irectors
All 2489 302 109 45 17 6 1 1 1 2971

Overview of Male and Female Board Seats in BIST

Chart 2.2 represents the change in the total number of board seats and the number of female and
independent directors between 2013-2024. Out of 1274 independent directors in 2024, 311 were female. The
ratio of female independent members within the total number of independent members has been increasing

since 2013.

Chart 2.2 Number of Total Board Seats and Independent Directors Seats by Gender between 2013-2024
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Overview of Gender Diversity in BIST Company Boards in 2024

In 2024, out of 562, 191 (34%) BIST companies did not include any female directors in their boards compared
to 179 (34,6%) companies in 2023. Those companies with all-male boards are listed in Appendix A. Chart 2.3

presents the breakdown of companies with or without female directors in 2024.

Chart 2.3 Number of BIST Companies with/without female directors in 2024

371 (66%) 191 (34%)

Companies with
female directors

Companies without
female directors

Chart 2.4 demonstrates a marginal change in the ratio of companies with at least one female director
between 2013-2024. In 2024, 66% of the companies had at least one female board member which has
increased from 65.4% in 2023. This ratio has been stagnant around 66% since 2020.

Chart 2.4 Overview of BIST Companies With/Without Female Directors Between 2013-2024
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Overview of Female Directors in BIST

In 2024, women were elected to 702 seats in the boards of companies listed in BIST. This number represents
18.7% of all directorships, increased from 17.9% in 2023. On the other hand, as shown in Chart 2.5 below, the
ratio of female independent board members to all independent directors increased from 21.1% in 2023 to
24.4% in 2024.

Chart 2.5 Overview of Female Directors and Independent Female Directors between 2013-2024
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Overview of Family/Shareholder Female-Male Directorships in BIST

In 2024, there are 209 female directors affiliated with controlling shareholders and owner families in BIST
representing 29.8% of all female directors in 2024 compared to 210 family/shareholder female directorships

representing 34% in 2023 as shown in Chart 2.6 below. This ratio is 28.8% for male directors in 2024.

Chart 2.6 Number of Board Seats Occupied by Female and Male Directors Affiliated with

Controlling Families in BIST between 2013-2024
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Breakdown of Female Directors on BIST Boards

The breakdown of female directors in BIST company boards is presented in Table 2.2 below. The board
seats occupied by professional women have increased from 407 in 2023 to 493 in 2024. The number of

female family members has remained roughly the same at 209 in 2024.

Table 2.2 Number of Female Directors in BIST between 2013-2024

2013 2014 2015 2016 2017 2018 2019 2020 2021 2022 2023 2024
¥ Independent Professional 73 80 83 102 98 131 144 151 172 230 253 311
1 Other Professionals 101 93 101 107 103 99 103 115 120 136 154 182

[ Executive 24 22 23 20 17 16 24 31 37 47 44 50
2 Non-executive 77 71 78 87 86 83 79 84 83 89 10 132
+ All Professional 174 173 184 209 201 230 247 266 292 366 407 494
9 Family/Shareholder 179 179 192 191 185 191 188 193 187 197 210 209
[ Executive 45 46 51 53 53 52 51 58 76 78 90 88
2 Non-executive 134 133 141 138 132 139 137 135 111 119 120 121
Total 353 352 376 399 386 421 435 459 479 563 617 702

In 2024, out of 702 female directorships, 253 (36%) are held by female directors who are non-executive
but not independent, whereas 311 (44%) are independent. As shown in Chart 2.7, only 138 (20%) of the

female directors have executive responsibilities, compared to 21.7% in 2023.

Chart 2.7 Breakdown of Female Directors in BIST in 2024

Executive
female
directorships

Non-executive Independent
253 female directorships 31 female directorships 138
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Chart 2.8 below shows the breakdown of statutory positions of female directors as required by the

Capital Markets Board as independent, executive, and non-executive directors.

Chart 2.8 Breakdown of Female Directorships (%) between 2013-2024
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New Appointments

In 2024, 212 new female directors were appointed to BIST boards, a higher figure than 140 in 2023. Out
of 212, 122 are independent, 61 are non-executive (but not independent) and 29 are executive directors.
29 of the newly appointed women are affiliated with controlling families. Table 2.3 provides an overview

of female board appointments and departures in 2022, 2023, and 2024.

Table 2.3 Number and Percentages of New Female Board Member Appointments and Departuresin 2022, 2023, and 2024

Appointments 2022 2023 2024
New female board appointments 154 140 212
New independent female appointments 78 50,7% 54 38,6% 122 57,5%
New non-executive female appointments 53 34,4% 55 393% 61 288%
Professional non-executive female app. 33 623% 34 61,8% 47 77%
Non-executive female app. either affiliated with the controlling family or shareholder 20 37,7% 21 382% 14 23%
New executive female appointments 23 149% 31 221% 29 13,7%
Professional executive female app. 14 609% 9 29,0% 14 483%
Executive female app. either affiliated with the controlling family or shareholder 9 391% 22 71,0% 15 51,7%
Departures 2022 2023 2024
Female board departures 70 84 127
Independent female departures 23 329% 29 345% 65 512%
Non-executive female departures 37 529% 34 405% 41 32,3%
Professional non-executive female departures 24 649% 14 412% 25 61,0%
Executive female departures 13 351% 20 588% 16 39,0%

Non -executive female dep. either affiliated with the controlling family or shareholder 10 14,2% 21 250% 21 32,3%
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Women and Men in Chairperson/CEO/General Manager Positions on BIST Boards

Only 50 companies have appointed a female chairperson in 2024 corresponding to 8.9% of all companies. As

shown in Chart 2.9, 42 of the 50 female chairpersons are affiliated with the controlling families and/or they

directly own a significant number of shares. Only 8 professional women were appointed as the board chair

again this year compared to 153 professional men.

Chart 2.9 Number of Female and Male Chairperson between 2013-2024
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In 2024, 25 companies have female CEOs who sit on the board, corresponding to only 4.4% of all BIST

companies. The number of male CEOs is 232 representing 41.3% of all companies as shown in Chart 2.710. In
2024, Out of 232 male CEOs, 54 have dual roles both as CEO and Chair whereas 4 women have dual roles as
both. 305 companies (54%) did not include their CEO/General Manager in their board in 2024. Last year, out

of 225 male CEOs, 58 have dual roles both as CEO and Chair whereas 3 women have dual roles as both. 269
companies (52%) did not include their CEQO/General Manager in their board in 2023.

Chart 2.10 Number of Female and Male CEO or General Manager on the Board between 2013-2024
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Presence of Women on Boards Across Sectors

Table 2.4 presents an overview of female directors serving on BIST Companies' boards in different sectors.
There has been considerable variation across sectors in terms of both the presence of female directors
and the percentage of female directorships. For instance, T00% and 78.6% of the companies in two major
sectors, namely Hotels and Restaurants and secondly Wholesale and Retail Trade, Hotels and Restaurants
have at least one female on their boards. In 2024, the highest percentage of female directorships is 33.3%
in the Agriculture, Wood Products and Fishing which is followed by 27.3% in the Professional, Scientific, and

Technical Activities industry.

Table 2.4 Female Directors in industries 2024

Total #of Companies with = Total #of Female
companies Female directors directorships directorships

Information and Communication 5 2 40% 41 3 73%
Education, Health, Sports and Other Social Services 9 3 33,3% 75 5 6,7%
Electricity Gas and Water 32 24 75% 219 48 21,9%
Real Estate Activities 4 3 75% 24 5 20,8%
Administrative and Support Services 8 4 50% 45 7  15,6%
Manufacturing Industry 237 156 65,8% 1576 309 19,6%
Construction and Public Works 12 6 50% 63 6 9.5%
Mining 6 2 33,3% 32 4  12,5%
Financial Institutions 151 103 68,2% 1058 204 19.3%
Professional, Scientific and Technical Activities 4 3 75% 22 6 27,3%
Hotels and Restaurants 12 12 100% 77 17  22,1%
Agriculture, Wood Products and Fishing 4 3 75% 21 7 33,3%
Technology and Defense 38 25 65,8% 228 40 17,5%
Wholesale and Retail Trade, Hotels and Restaurants 28 22 78,6% 181 35 19.3%

Transportation, Telecommunication and Storage 12 3 25% 83 6 7,2%
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The considerable variation observed across sectors highlights the importance of exploring industry-specific

dynamics. A closer look at the Turkish banking sector, as highlighted in the box below, offers a nuanced

perspective on gender diversity. While the focus of Table 2.4 is on publicly traded companies across various

sectors, the box delves into the unique dynamics within banking—a sector with one of the most

gender-diverse workforces in TUrkiye. However, the sector still struggles with translating this diversity into

board and executive-level representation.

Women in Turkish Banking Sector Box

The Turkish banking sector offers a unique and
compelling context for studying gender diversity in
corporate decision-making. Unlike many other
industries, banks in TUrkiye have a workforce with
female employees making up approximately fifty
percent of the total workforce. This contrasts with
the typical supply-side argument—often cited in
diversity debates—that there are not enough
qualified women to fill leadership positions. In
Turkish banking, the pipeline of qualified women is
robust, challenging conventional narratives about

barriers to gender diversity.

Recent research by Melsa Ararat, Onuralp
Armagan, and Ata Can Bertay highlights the
interplay between workforce gender diversity and
directors and

executives in Turkish banks from 2006 to 2020."

the effectiveness of female

The findings reveal that while female directors and
executives tend to make more conservative
decisions independently, resulting in reduced credit
growth, their impact transforms significantly in
gender-diverse environments. Banks with higher
female workforce representation experience
enhanced credit growth, showcasing the potential
of gender diversity to unlock synergies and drive

improved performance.

The research also underscores the critical role of
gender diversity in risk management. When
accompanied by high female workforce ratios,
female executives are associated with higher
Z-scores in the medium to long term, reflecting
reduced insolvency risk over time. Similarly, female
managers in internal systems departments, when
supported by a gender-diverse workforce,
effectively reduce non-performing loans. These
outcomes illustrate the importance of fostering a
workplace culture that leverages the unique
strengths of diverse teams to manage risk and

ensure organizational resilience.

The findings align with the Leader-Member
Exchange (LMX) theory, emphasizing how gender
similarity and shared communication styles
strengthen interactions between supervisors and
subordinates. This synergy facilitates improved
decision-making, compliance cultures, and overall
organizational performance. Policymakers and
regulators are encouraged to promote gender
diversity at all organizational levels, moving
beyond board representation to create inclusive
environments that support better financial and

risk outcomes.

"Ararat, Melsa and Armagan, Onuralp and Bertay, Ata Can, Does Workforce Gender Diversity Influence Banks' High-level Decisions?
Evidence on Credit Growth and Risk-Taking (August 3, 2023). Available at SSRN: https://ssrn.com/abstract=4530045 or

http://dx.doi.org/10.2139/ssrn.4530045



Figure 1 Female workforce, directors, and
executives in Turkish Banks (2006-2020)
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The sample of banks analyzed in Ararat and others
(2023) differs from the database used for the
Women on Boards Report. While the report focuses
on publicly traded companies, this research
includes many non-publicly traded banks, providing
a broader perspective on the sector. This
distinction is critical, as the average
representation of women on boards and senior
management in the banking sector appears to be
lower than general averages reported across
publicly traded companies. This underscores the
importance of analyzing industries separately to
understand

sector-specific dynamics and

challenges.

The underlying bank-level data for the Turkish
banking system reveal an intriguing pattern
regarding gender diversity in listed and non-listed
banks. Across the sample, the average female
employee ratio is 49.9%, indicating that the
banking  workforce in  Turkiye is nearly
gender-balanced. However, female on board ratios
(12.7%) and female executives ratios (19.3%)
highlight a significant underrepresentation of

women in senior leadership positions.

WOMAN ON BOARDS TURKEY

The female employee ratio for listed banks is
notably higher at 53.4%, compared to the overall
average. This indicates that listed banks tend to
attract or retain a more gender-diverse workforce.
However, this workforce diversity is not reflected in
leadership roles. The female on board ratio for
listed banks drops to a mere 9.8%, and the female
executives ratio is only 12.6%. These figures are
significantly lower than the averages for non-listed
banks, highlighting a "“glass ceiling” effect in
publicly traded institutions.

In contrast, non-listed banks exhibit slightly lower
workforce diversity (female employee ratio of
approximately 47%) but perform better in
leadership representation. Their female on board
ratio and female executives ratio are higher than
those in listed banks, 14.5% and 23.4%,
respectively, suggesting that women in non-listed

banks face fewer barriers to reaching senior roles.

This disparity raises important questions. Why do

listed banks, despite their gender-diverse
workforces, fail to translate this diversity into
board and executive positions? One crucial factor is
board size and number of executives: listed banks,
on average, have 10 directors (13 executives) vs. 8
directors (8 executives) in non-listed banks). Yet
governance structures, regulatory requirements, or
cultural expectations in listed banks may impose
additional barriers to the advancement of women.
In contrast, non-listed banks, which often have
more flexible and less formalized hierarchies, may
provide women with better opportunities for

upward mobility.

SECTION 2
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Initial Public Offerings (IPOs) in 2024

During the 2024 reporting period, a total of 46 companies offered its shares to the public, compared to 45
companies in 2023. Notably, the representation of women on the boards of these new publicly listed
companies had higher percentage of women on their boards at 15.3% in 2024, compared to 13.5% in 2023.
In both periods, roughly 50% of the companies had all-male boards as seen in Table 2.5. This trend suggests
that investment banks and issuers may need to place greater emphasis on aligning with institutional

investor and creditor expectations regarding board diversity.

Table 2.5 Changes in the ratio of women in New Publicly Listed Companies between 2021-2024

2021 2022 2023 2024
No of Companies 39 63 45 46
No of the board members 231 367 266 282
No of female members 30 57 36 43
% of female members 13% 15,5% 13,5% 15,3%
No of companies without female members 19 32 21 21

The Table 2.6 shows trends in independent directorships in newly listed companies in BIST between the
years 2021 and 2024. The percentage of independent members differ each year but increased in 2024
(30.1%) when compared to 2021 (28.1%). In 2022 there is a peak in independent members percentage
(33.5%) but decreased back to 30.1% in the years 2023 and 2024. Female independent member presentation
gradually increased from 2021 (16.9%) to 2024 (21.2%) with an exception in 2023 (8.8%).

Table 2.6 Independent Directorships between 2021-2024 in New Publicly Listed Companies

No of independent members No of independent female members

281% 11 A
33,5% 24 RS2
m 30,1% 7 3
30,1% W | 212%
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Composition of Board Committees

All companies have mandatory Audit Committees and Corporate Governance Committees. Some
companies have other committees such as the Sustainability Committee. 21.1% of Audit Committee seats
and 23.1% of Corporate Governance Committee seats are filled by women as shown in Table 2.7. These
figures correspond to 211 seats in audit committees, and 256 seats in corporate governance committees
which are slightly higher than the number of seats filled by female members in 2023. Also 275 of 1224 seats

in the risk committees are filled by women.

Table 2.7 Overview of female and male held committee memberships in 2024

24% 25,4% 22,5%
262 305 275
Female Female s Female
76% il 74,6% 77,5%
828 895 949
Male Male Male
Audit Committee Corporate Governance Committee Risk Committee

Chart 2.11 presents the progress in gender diversity in board committees over the years. The seats occupied
by female directors in audit, corporate governance, and risk committees have increased over the years,

especially in 2024.

Chart 2.11 Overview of Committee Seats Occupied by Female Directors between 2017-2024
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Chart 2.12 Gender of Committee Chairs between 2016-2024
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Gender Diversity in Boards in Main BIST Indices
BIST-100

BIST-100 index includes the largest and economically most significant companies in BIST. The changes over
the years in the representation of women in these companies are presented in Table 2.8 and Table 2.9. As
shown below, the percentage of women on boards of BIST-100 companies is 19.7% in 2024. The ratio of

independent female directors is 28.8% in BIST 100 Companies, higher than 25.9% in 2023.

Table 2.8 Changes in the ratio of women in BIST 100 companies between 2018-2024

2018 2019 2020 2021 2022 2023 2024
Total number of board seats 829 826 833 844 822 816 788
Female held directorships 18 14,2% 114 13,8% 130 156% 129 153% 144 17,5% 141 173% 155 19,7%
Man held directorships 71 858% 712 86,2% 703 84,4% 715 847% 678 82,5% 675 82,7% 633 80,3%
Independent directorships 253 260 262 275 283 282 274

Independent female directorships 42 16,6% 46 17,7% 53 202% 53 193% 69 244% 73 259% 79 28,8%

Independent male directorships 211 83,4% 214 82,3% 209 79,.8% 222 80,7% 214 75,6% 209 741% 195 712%
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Table 2.8 Changes in the ratio of women in BIST 100 companies between 2012-2017

2012 2013 2014 2015 2016 2017
Total number of board seats 818 862 853 882 846 836
Female held directorships 82 10.0% 97 1.3% 88 10.3% 100 11.4% 99 11.7% 110 13.2%
Man held directorships 736 89.9% 765 88.7% 765 89.7% 772 88.6% 747 84,7% 726 86.8%
Independent directorships 193 246 163 259 248 249

Independent female directorships 10 52% 17 6.9% 20 7.6% 19 73% 18 73% 21 84%

Independent male directorships 183 94.8% 229 93.1% 243 92.4% 239 92.7% 230 92.7% 228 91.6%

As shown in Chart 2.13, 24 companies in BIST 100 have all male boards in 2024. The largest companies in BIST

started to move towards diversity, however, the number of companies with all-male board members are still
above 20.

Chart 2.13 Overview of BIST 100 Companies With/Without Female Directors Between 2014-2024
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BIST Financial Index, BIST Corporate Governance Index and Sustainability Index

There are 151 companies in BIST Financial Index, 74 companies in Corporate Governance Index and 78 companies in
Sustainability Index in 2024. Percentage of female directors in the companies that constitute the Corporate
Governance Index has increased from 21.8% in 2023 to 23.4% in 2024. Also, the percentage of female directors in the
Financial Index increased from 18.6% in 2023 to 19.3% in 2024. The percentage of female directors in Sustainability Index
increased from 21.6% to 24.2% in 2024.

19



WOMAN ON BOARDS TURKEY | SECTION 2 | 20

24,2% 23,4% 19,3%
163 149 204

Female Q Female Female ?
75,8% 76,6% 80,7%
510 487 854
Male Male Male

Directors Directors Directors
in Sustainability Index in Corporate Governance Index in Eincinaiell Inckes

30% Club Turkiye Members

As of August 31, 2024, the 30 Percent Club Turkiye comprises 82 members, with 32 being publicly listed
companies. These listed members showcase a higher representation of women on boards, with women

holding 27.1% of board positions, outperforming the averages of the BIST-100 and BIST All.

Among the 277 total board members in these companies, 202 (72.9%) are male, and 75 (27.1%) are female.
Notably, independent directors make up 34.3% of all board members, with 37.9% of these independent
positions held by women. In terms of leadership, 6 companies have a female chairperson (18.7%), and there are
2 female General Managers/CEOs compared to 14 male counterparts. Furthermore, 24.9% of directors are

family/shareholder representatives, with women comprising 20 of these positions as can be seen in Table 2.70.

Table 2.10 Overview of 30% Club Turkiye Members in 2024

No of Companies 32

Total Board Members 277

Male Directors 202 72,9%
Female Directors 75 27,1%
Independent Directors 95 34,3%
Independent Female Directors 36 37,.8%
GM/CEO Female Directors 2
GM/CEO Male Directors 14

Family /Shareholder Directors 69 24,9%
Family /Shareholder Female Directors 20

Female Chairperson 6 18,7%
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BIST Markets Summary

The data highlights board composition across BIST all, BIST 100, Main Market, and Star Market in 2024.
Independent directorships consistently account for around 34% across all categories. Female representation
remains below 20%, with the highest in BIST 100 at 19.7%. Despite the steady presence of independent
directorships, women remain significantly underrepresented, with male directors continuing to dominate

boardrooms - exceeding 80%- in all categories.

Table 2.10 BIST Markets Summary in 2024

BIST ALL BIST 100 MAIN MARKET STAR MARKET
Board seats 3745 788 1294 2140
Independent Directorships 1274 34% 274 34.8% 451  34.9% 739 34.5%
Female Directorships 702 18.7% 155 19.7% 246 19% 388 18.1%

Male Directorships 3043 81.3% 633 80.3% 1048 81% 1752 81.9%
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TUrkiye's progress in gender diversity on boards mirrors challenges seen in many other regions, albeit with

notable differences. As explored in the box below, even in the European Union—where significant advances

have been made through policy interventions such as board quotas—women remain underrepresented in

executive and board roles. This disparity is even more pronounced in emerging markets like TUrkiye, where

systemic barriers to gender equity in leadership persist. The insights from the EU highlight the critical role

of comprehensive policies, corporate initiatives, and cultural shifts in bridging the gap, providing lessons

that could inspire greater progress in Turkiye.

Women in Business: Breaking the Glass Ceiling Box

Author: Valeria Sterpos | Partner, Bain & Company

The representation of women in business
leadership remains a critical issue across global
economies, including within the European Union
(EU). Over the past decade, the EU has made
notable strides toward promoting gender equality
in business leadership. Policies such as the 2022 EU
directive mandating a minimum of 40% women on
corporate boards by 2026 reflect this commitment.
Despite these efforts, disparities persist. For
instance, in 2024, women accounted for 34% of
board EU-listed

significant improvement from 18% in 2010, but still

members in companies, a

short of parity. Additionally, countries such as
Norway and France have set the benchmark,
achieving nearly 45% representation of women on
boards, whereas others, like Germany and Italy,
have seen slower progress despite legislative

interventions.

Global Workforce Representation ,Of Women,

By Seniority, As Of April 2024
50%
40%
30%
20%
10%

0%

In contrast, women's representation at the highest
executive levels lags behind their strong presence
in education. Across the EU, women constitute the
majority of wuniversity graduates, including in
business and economics disciplines. In 2024,
women made up 57% of graduates in these fields,
yet their representation drops to just 25% in
C-suite roles. These trends highlight both progress

and the barriers that remain.

Representation Gaps Persist

Globally, women comprise 42% of the workforce
but only 31.7% of senior leadership roles. At
entry-level positions, women represent 46%, a
figure that has remained stable over the past two
years. However, their share plummets to just 25%
in C-suite roles. These trends highlight persistent

barriers that hinder their advancement.

The challenges extend further in STEM fields,
where women's workforce representation is only
28.2%, compared to 47.3% in non-STEM roles.
Furthermore, women occupy just 20% of corporate
board positions worldwide. These disparities not
only highlight systemic barriers but also
underscore the urgency of addressing gender

inequities in professional growth.
Challenges Beyond Representation

Women's underrepresentation in leadership is

compounded by other structural inequalities. The



global gender pay gap remains stubbornly wide,
with women earning just 77 cents for every dollar
earned by men. Legal frameworks addressing this
gap are inadequate: while 52% of economies
mandate equal pay for equal work, only 18%

enforce transparency measures.

Moreover, caregiving responsibilities disproportionately
burden women. On average, women spend 2.4 more
hours per day on unpaid care work than men. This
disparity often peaks during maternity, a critical
period that drives many women to reduce their
professional ambitions or leave the workforce
entirely. Although maternity leave provisions have
improved globally, increasing from 63 days on
average in 1973 to 107 days in 2024, progress in
paternity leave remains insufficient, with an average

of just nine days.

Additionally, workplace inclusion remains a
significant issue. Surveys show that many women
feel excluded or wundervalued in professional
environments, leading to lower attrition rates.
Research highlights that fostering inclusive
cultures can improve retention and enable women

to thrive professionally.

Economic Implications

The exclusion of women from leadership positions
has far-reaching economic consequences. Closing
the gender gap in employment and
entrepreneurship could increase global GDP by
more than 20%. Achieving this would effectively
double the current global growth rate over the next
decade. However, bridging this gap requires
substantial investment. The United Nations
Conference on Trade and Development (UNCTAD)
estimates that achieving gender equality across
developing economies would require an annual

investment of $7.8 trillion.

Pathways to Progress

Addressing such scenario with these disparities
requires a multifaceted approach combining policy
reform, corporate initiatives, and cultural

transformation:

WOMAN ON BOARDS TURKEY | SECTION 2

- Policy Interventions: Governments can play a
pivotal role by implementing quotas for board
diversity and expanding caregiving support. For
example, Italy's introduction of board quotas led to
a significant increase in women's representation in
corporate governance. Expanding paternity leave
and offering subsidies for childcare can further

alleviate caregiving burdens.

- Corporate Initiatives: Leading companies have
demonstrated that inclusive policies can drive
change. Initiatives such as pay transparency,
gender-neutral parental leave, and targeted
mentorship programs have proven effective.
Comprehensive welfare packages, including
healthcare and childcare benefits, can enhance
women's ability to balance professional and
personal responsibilities.

- Cultural Leadership: Bain research shows that
fostering inclusive leadership behaviors is essential
for addressing gender inequities. Successful
initiatives begin with CEO-level commitments to
improving inclusion and advancing gender equity.
By championing this case for change, leaders can
inspire organizational commitment to equity at all
levels. Additionally, organizations must analyze
intersectional data to uncover nuanced barriers
and identify actions that will effectively enhance
inclusion for diverse groups of women. Focusing on
behaviors, such as equitable daily interactions and
meaningful career conversations, can build
confidence and open growth opportunities for
women. Testing, learning, and refining these
practices over time are critical to creating

sustained cultural change.
Conclusion

Breaking the glass ceiling is not just a matter of
equity but a prerequisite for sustainable economic
growth. Governments, businesses, and society must
collaborate to dismantle systemic barriers and
create pathways for women's advancement. By
investing in gender equity, the global economy stands
to unlock untapped potential, driving innovation and

resilience in the face of evolving challenges.
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SECTION 3 WOMEN EMPOWERED BOARD INDEX

In presenting statistics on women on boards in Turkiye, we use the same methodology (as in previous years)
explained below’.

3.1 Classifying Women Directors

We differentiate female directors who sit on the boards as direct shareholders or representatives of
controlling families from professional female directors. The concept of "“glass ceiling” in Turkiye refers
predominantly to professional women. Therefore, we classify woman directors as:

eDirectors who are members of the controlling families in family-controlled firms, and/or directors who are
direct shareholders
e Professional directors

Furthermore, we classify all woman directors in accordance with the applicable laws and regulations in
Turkiye as:

eExecutive
eNon-executive (but not independent)
elndependent

Non-executive directors may not qualify for independence when they are affiliated with the controlling
shareholders, when they hold significant percentage of shares in the firm, or when they are professionals
affiliated with other firms in the business group if the firm belongs to a business group.

3.2 Calculating Diversity

We are interested in "diversity"” as well as "female presence". Therefore, we measure gender diversity using Blau's? index
of heterogeneity. For gender diversity, Blau index can range from zero (when only one gender is represented on the
board) to 0.50 (when there are equal numbers of men and women). Gender Diversity Index (GDI) values of BIST MAIN
and STAR companies based on Blau are presented in Appendix B, and the top scoring companies are listed in Table 4.1.

3.3 Calculating Woman Power

Power represents the ability to exert influence on decision-making. We define five sources of comparative
power as 'influence variables' adopted from Finkelstein's taxonomy?3:

" The methodology is developed by Sabanci University faculty members Melsa Ararat and Ozgecan Kogak in 2013.
2 Blau, P. M. 1977. Inequality and heterogeneity. New York: Free Press.

3 Finkelstein, S. & Hambrick, D. C. 1996. Strategic leadership: Top executives and their effects on organizations.
Minneapolis: West Publishing.
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oW = Presence of Women (percentage of female directors in the board)
e WBC = Committee Membership Power (percentage of seats occupied by women in all board committees)

e WP = Professional Authority Power (percentage of female directors among all professional directors - professional
directors exclude family members and shareholders but include other affiliated professional directors)

eWI = Independence Power (percentage of independent female directors among all independent directors)

e WC = Chair/CEO Power (percentage of women in chair and CEO positions - this variable takes the value
of O if both the chair and the CEO are male, 0.5 if the CEO is a woman, 1if both the chair and the CEO are
female.

In the case of a female chair, the variable takes the value of 1when the CEO is not on the board regardless of the gender.
We then make an adjustment for critical mass:

e CM = Adjustment for Critical Mass [when the Number of Women (N) on the board is greater than 2, the
firm is rewarded by a Critical Mass adjustment value of (N-2)/BS where (BS) is the Board size].

Women Empowered Board Index (WEI) is calculated as follows:

WEBI =a (W%) + b (WBC%) + ¢c (WP%) +d (WI%) + e (WC) for N < 3
WEBI = a (W%) + b (WBC%) + ¢ (WP%) + d (WI%) + e (WC) + f (CM) for N > 2

All coefficients are taken as one in the Index calculation. In the future we plan to calculate these coefficients
empirically when data set covers a sufficiently long period.

Table 3.1 Companies with the highest (0.50) Gender Diversity Index (GDI) using Blau's Heterogeneity Index

A1 CAPITAL YATIRIM MENKUL DEGERLER A.S. STAR MARKET
ALARKO CARRIER SANAYi VE TICARET A.S. STAR MARKET
AYDEM YENILENEBILIR ENERJI A.S. STAR MARKET
EGEPLAST EGE PLASTIK TICARET VE SANAYIi A.S. MAIN MARKET
ESENBOGA ELEKTRIK URETIM A.S. MAIN MARKET
EURO YATIRIM HOLDING A.S. SUBMARKET

GOODYEAR LASTIKLERI T.A.S. STAR MARKET
GULER YATIRIM HOLDING A.S. MAIN MARKET
HIDROPAR HAREKET KONTROL TEKNOLOUJILERI MERKEZi SANAYIi VE TICARET A.S. MAIN MARKET
HiTiT BILGISAYAR HiZMETLERI A.S. STAR MARKET
KOROPLAST TEMiZLiK AMBALAJ URUNLERI SANAYI VE DIS TICARET A.S. MAIN MARKET
KOTON MAGAZACILIK TEKSTIL SANAYi VE TICARET A.S. STAR MARKET
KRON TEKNOLOJI A.S. MAIN MARKET
LOGO YAZILIM SANAYI VE TICARET A.S. STAR MARKET
MARGUN ENERJi URETIM SANAYI VE TICARET A.S. STAR MARKET
MAVI GiYiM SANAYI VE TICARET A.S. STAR MARKET

3 Based on the outcome of research by Konrad, A.M.,Kramer, V., Erkut, S. 2008. The Impact of Three or More Women on Corporat e Boards,
Organizational Dynamics, Vol. 37, No. 2, pp. 145-164.
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Table 3.1 Companies with the highest (0.50) Gender Diversity Index (GDI) using Blau's Heterogeneity Index

MAZHAR ZORLU HOLDING A.S. MAIN MARKET
MONDI TURKEY OLUKLU MUKAVVA KAGIT VE AMBALAJ SANAYi A.S A.S. MAIN MARKET
NATUREL YENILENEBILIR ENERJI TICARET A.S. STAR MARKET
ONCOSEM ONKOLOUJIK SISTEMLER SANAYi VE TICARET A.S. MAIN MARKET
OZERDEN AMBALAJ SANAYI A.S. MAIN MARKET
RONESANS GAYRIMENKUL YATIRIM A.S. STAR MARKET
SUN TEKSTIL SANAYi VE TICARET A.S. STAR MARKET
TSKB GAYRIMENKUL YATIRIM ORTAKLIGI A.S. STAR MARKET
TURK PRYSMIAN KABLO VE SISTEMLERI A.S. MAIN MARKET
TURK TUBORG BIiRA VE MALT SANAYii A.S. PRE MARKET TRADING PLATFORM
UNLU YATIRIM HOLDING A.S. MAIN MARKET
YAPRAK SUT VE BESI CIFTLIKLERI SANAYi VE TICARET A.S. STAR MARKET

Table 3.2 Top 10 Companies in Women Empowered Board Index (WEBI)

1 ERSU MEYVE VE GIDA SANAYi A.S. MAIN MARKET 4.95
2 ANATOLIA TANI VE BiYOTEKNOLOJi URUNLERI ARASTIRMA GELISTIRME SANAYIi VE TICARETA.S. MAIN MARKET 4.20
3 SANIFOAM ENDUSTRI VE TUKETIM URUNLERI SANAYI VE TICARET A.S. MAIN MARKET 4.20
4 KERVANSARAY YATIRIM HOLDING A.S. WATCHLIST MARKET 4.13
5 GULER YATIRIM HOLDING A.S. MAIN MARKET 3.77
6 PINAR SU SANAYI VE TICARET A.S. MAIN MARKET 3.76
7 KUTAHYA PORSELEN SANAYi A.S. MAIN MARKET 3.55
8 SKYALP FINANSAL TEKNOLOUJILER VE DANISMANLIK A.S. MAIN MARKET 3.55
9 ANADOLU ANONIM TURK SIGORTA SIiRKETI STAR MARKET 3.36
10 OZERDEN AMBALAJ SANAYIi A.S. MAIN MARKET 3.33



Table 3.3 Companies that have more than the minimum target level 25% women on board

ANATOLIA TANI VE BiYOTEKNOLOJi URUNLERI ARASTIRMA GELISTIRME SANAYi VE

TICARET A.S.

ERSU MEYVE VE GIDA SANAYI A.S.

SANIFOAM ENDUSTRI VE TUKETIM URUNLERI SANAYI VE TICARET A.S.
KUSTUR KUSADASI TURiZM ENDUSTRI A.S.

ORMA ORMAN MAHSULLERI INTEGRE SANAYi VE TICARET A.S.
BURGELIK BURSA CELIK DOKUM SANAYii A.S.

BURGELIK VANA SANAYIi VE TICARET A.S.

EGE PROFIL TICARET VE SANAYi A.S.

EMINiS AMBALAJ SANAYI VE TICARET A.S.

KERVANSARAY YATIRIM HOLDING A.S.

KUTAHYA PORSELEN SANAYi A.S.

MARKA YATIRIM HOLDING A.S.

SKYALP FINANSAL TEKNOLOUJILER VE DANISMANLIK A.S.
PINAR SU SANAYI VE TICARET A.S.

SEGMEN KARDESLER GIDA URETIM VE AMBALAJ SANAYI A.S.
ANADOLU ANONIM TURK SIGORTA SIRKETI

TURKIYE SISE VE CAM FABRIKALARI A.S.

A1 CAPITAL YATIRIM MENKUL DEGERLER A.S.

ALARKO CARRIER SANAYi VE TICARET A.S.

AYDEM YENILENEBILIR ENERJI A.S.

EGEPLAST EGE PLASTIK TICARET VE SANAYIi A.S.

ESENBOGA ELEKTRIK URETIM A.S.

EURO YATIRIM HOLDING A.S.

GOODYEAR LASTIKLERI T.A.S.

GULER YATIRIM HOLDING A.S.

HIDROPAR HAREKET KONTROL TEKNOLOJILERI MERKEZi SANAYi VE TICARET A.S.

HiTIT BILGISAYAR HIiZMETLERI A.S.

KOROPLAST TEMIzZLiK AMBALAJ URUNLERI SANAYi VE DIS TICARET A.S.
KOTON MAGAZACILIK TEKSTIL SANAYi VE TICARET A.S.

KRON TEKNOLOJI A.S.

LOGO YAZILIM SANAYI VE TICARET A.S.

MARGUN ENERJi URETIM SANAYI VE TICARET A.S.

MAVIi GiYiM SANAYi VE TICARET A.S.

MAZHAR ZORLU HOLDING A.S.

MONDI TURKEY OLUKLU MUKAVVA KAGIT VE AMBALAJ SANAYi A.S A.S.
NATUREL YENILENEBILIR ENERJi TICARET A.S.

ONCOSEM ONKOLOUJIK SISTEMLER SANAYIi VE TICARET A.S.

OZERDEN AMBALAJ SANAYIi A.S.

WOMAN ON BOARDS TURKEY

MAIN MARKET

MAIN MARKET
MAIN MARKET

SECTION 3

80.0%

80.0%
80.0%

PRE MARKET TRADING PLATFORM  75.0%

PRE MARKET TRADING PLATFORM  66.7%

MAIN MARKET
MAIN MARKET
STAR MARKET

WATCHLIST MARKET
WATCHLIST MARKET

MAIN MARKET
SUBMARKET

MAIN MARKET
MAIN MARKET
STAR MARKET
STAR MARKET
STAR MARKET
STAR MARKET
STAR MARKET
STAR MARKET
MAIN MARKET
MAIN MARKET
SUBMARKET

STAR MARKET
MAIN MARKET
MAIN MARKET
STAR MARKET
MAIN MARKET
STAR MARKET
MAIN MARKET
STAR MARKET
STAR MARKET
STAR MARKET
MAIN MARKET
MAIN MARKET
STAR MARKET
MAIN MARKET
MAIN MARKET

60.0%
60.0%
60.0%
60.0%
60.0%
60.0%
60.0%
60.0%
57.1%

57.1%

55.6%

55.6%

50.0%
50.0%
50.0%
50.0%
50.0%
50.0%
50.0%
50.0%
50.0%
50.0%
50.0%
50.0%
50.0%
50.0%
50.0%
50.0%
50.0%
50.0%
50.0%
50.0%
50.0%
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Table 3.3 Companies that have more than the minimum target level 25% women on board

RONESANS GAYRIMENKUL YATIRIM A.S.

SUN TEKSTIL SANAYi VE TICARET A.S.

TSKB GAYRIMENKUL YATIRIM ORTAKLIGI A.S.

TURK PRYSMIAN KABLO VE SISTEMLERI A.S.

TURK TUBORG BIiRA VE MALT SANAYii A.S.

UNLU YATIRIM HOLDING A.S.

YAPRAK SUT VE BESI CIFTLIKLERI SANAYi VE TICARET A.S.

SMART GUNES ENERJISI TEKNOLOJILERI ARASTIRMA GELISTIRME URETIM

SANAYI VE TICARET A.S.

AKIS GAYRIMENKUL YATIRIM ORTAKLIGI A.S.
AKSA AKRILIK KIMYA SANAYIi A.S.

ALKiIM KAGIT SANAYI VE TICARET A.S.

HACI OMER SABANCI HOLDING A.S.

INDEKS BIiLGISAYAR SISTEMLERI MUHENDISLiIK SANAYi VE TICARET A.S.

iS YATIRIM MENKUL DEGERLER A.S.

KALESERAMIK GANAKKALE KALEBODUR SERAMIK SANAYi A.S.
PINAR ENTEGRE ET VE UN SANAYii A.S.

PINAR SUT MAMULLERI SANAYii A.S.

SOKTAS TEKSTIL SANAYi VE TICARET A.S.

AKIN TEKSTIL A.S.

ALARKO GAYRIMENKUL YATIRIM ORTAKLIGI A.S.

ALTINYUNUS CESME TURISTIK TESISLER A.S.

DERIMOD KONFEKSIYON AYAKKABI DERi SANAYi VE TICARET A.S.

DOGANLAR MOBILYA GRUBU IMALAT SANAYI VE TICARET A.S.
DYO BOYA FABRIKALARI SANAYi VE TICARET A.S.

EMEK ELEKTRiIK ENDUSTRISI A.S.

ESCAR FiLO KiRALAMA HiZMETLERI A.S.

SEYITLER KiMYA SANAYi A.S.

DOGAN SIRKETLER GRUBU HOLDING A.S.

OBA MAKARNACILIK SANAYi VE TICARET A.S.

ADRA GAYRIMENKUL YATIRIM ORTAKLIGI A.S.

AGESA HAYAT VE EMEKLILIK A.S.

AGROTECH YUKSEK TEKNOLOJi VE YATIRIM A.S.
AKSIGORTA A.S.

ARSAN TEKSTIL TICARET VE SANAYi A.S.

ATLAS MENKUL KIYMETLER YATIRIM ORTAKLIGI A.S.
AVRASYA GAYRIMENKUL YATIRIM ORTAKLIGI A.S.
AVRASYA PETROL VE TURISTIK TESISLER YATIRIMLAR A.S.
BANTAS BANDIRMA AMBALAJ SANAYI TICARET A.S.

STAR MARKET
STAR MARKET
STAR MARKET
MAIN MARKET

PRE MARKET TRADING PLATFORM

MAIN MARKET
STAR MARKET

STAR MARKET

STAR MARKET
STAR MARKET
MAIN MARKET
STAR MARKET
STAR MARKET
STAR MARKET
STAR MARKET
STAR MARKET
STAR MARKET
MAIN MARKET
MAIN MARKET
STAR MARKET
MAIN MARKET
MAIN MARKET
STAR MARKET
MAIN MARKET
STAR MARKET
STAR MARKET
MAIN MARKET
STAR MARKET
STAR MARKET
STAR MARKET
STAR MARKET
STAR MARKET
STAR MARKET
MAIN MARKET
SUBMARKET

MAIN MARKET
SUBMARKET

MAIN MARKET

50.0%
50.0%
50.0%
50.0%
50.0%
50.0%
50.0%

45.5%

44 4%
44 4%
44 %
44 4%
44.b%
L4 4%
44 4%
L4 4%
44 4%
44.6%
42.9%
42.9%
42.9%
42.9%
42.9%
42.9%
42.9%
42.9%
42.9%
£1.7%
£1.7%
40.0%
40.0%
40.0%
40.0%
40.0%
40.0%
40.0%
40.0%
40.0%



Table 3.3 Companies that have more than the minimum target level 25% women on board

BERKOSAN YALITIM VE TECRIT MADDELERI URETIM VE TICARET A.S.
DESA DERi SANAYI VE TICARET A.S.

DEVA HOLDING A.S.

DINAMIK ISI MAKINA YALITIM MALZEMELERIi SAN. VE TiC. A.S.
EURO KAPITAL YATIRIM ORTAKLIGI A.S.

EURO MENKUL KIYMET YATIRIM ORTAKLIGI A.S.

EURO TREND YATIRIM ORTAKLIGI A.S.

FEDERAL-MOGUL iZMiT PiISTON VE PiM URETIM TESISLERI A.S.
FORMET METAL VE CAM SAN. A.S.

ICU GIiRiSIM SERMAYESI YATIRIM ORTAKLIGI A.S.

KARTAL YENILEBILIR ENERJI URETIM A.S.

LDR TURIZM A.S.

LIMAK DOGU ANADOLU GCIMENTO SANAYI VE TICARET A.S.
METRO YATIRIM ORTAKLIGI A.S.

ODAS ELEKTRIK URETIM SANAYI TICARET A.S.

OYLUM SINAI YATIRIMLAR A.S.

&ZSU BALIK URETIM A.S.

PC iLETISIM VE MEDYA HiZMETLERi SANAYIi TICARET A.S.

RTA LABORATUVARLARI BiYOLOJiK URUNLER iLAG VE MAKINA SANAYi TICARET A.S.

SEKURO PLASTIK AMBALAJ SANAYI A.S.

SODAS SODYUM SANAYii A.S.

ULUSOY UN SANAYi VE TICARET A.S.

ZEDUR ENERJi ELEKTRIK URETIM A.S.

ENERJISA ENERJI A.S.

GOLTAS GOLLER BOLGESI CIMENTO SANAYI VE TICARET A.S.
LIDER FAKTORING A.S.

QNB FiINANS FINANSAL KiIRALAMA A.S.

TURKIYE SINAI KALKINMA BANKASI A.S.

YATAS YATAK VE YORGAN SANAYI VE TICARET A.S.
SARKUYSAN ELEKTROLITIK BAKIR SANAYi VE TICARET A.S.
AFYON CIMENTO SANAYi T.A.S.

AKFEN GAYRIMENKUL YATIRIM ORTAKLIGI A.S.

ALARKO HOLDING A.S.

ALKIM ALKALI KIMYA A.S.

ARZUM ELEKTRIKLI EV ALETLERI SANAYIi VE TICARET A.S.
ATAKULE GAYRIMENKUL YATIRIM ORTAKLIGI A.S.

BAREM AMBALAJ SANAYIi VE TICARET A.S.

BIOTREND GEVRE VE ENERJi YATIRIMLARI A.S.

BOSCH FREN SISTEMLERI SANAYi VE TICARET A.S.

WOMAN ON BOARDS TURKEY

MAIN MARKET
STAR MARKET
STAR MARKET
MAIN MARKET
SUBMARKET

SUBMARKET

SUBMARKET

MAIN MARKET
MAIN MARKET
MAIN MARKET
MAIN MARKET
STAR MARKET
STAR MARKET
SUBMARKET

STAR MARKET
MAIN MARKET
MAIN MARKET
MAIN MARKET
MAIN MARKET
MAIN MARKET

SECTION 3

40.0%
40.0%
40.0%
40.0%
40.0%
40.0%
40.0%
40.0%
40.0%
40.0%
40.0%
40.0%
40.0%
40.0%
40.0%
40.0%
40.0%
40.0%
40.0%
40.0%

PRE MARKET TRADING PLATFORM 40.0%

STAR MARKET
MAIN MARKET
STAR MARKET
STAR MARKET
MAIN MARKET

40.0%
40.0%
37.5%
37.5%
37.5%

PRE MARKET TRADING PLATFORM 37.5%

STAR MARKET
STAR MARKET
STAR MARKET
STAR MARKET
STAR MARKET
STAR MARKET
STAR MARKET
MAIN MARKET
MAIN MARKET
MAIN MARKET
STAR MARKET
STAR MARKET

36.4%
36.4%
35.7%
33.3%
33.3%
33.3%
33.3%
33.3%
33.3%
33.3%
33.3%
33.3%
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Table 3.3 Companies that have more than the minimum target level 25% women on board

CIMSA CIMENTO SANAYI VE TICARET A.S.

DMR UNLU MAMULLER URETIM GIDA TOPTAN PERAKENDE iHRACAT A.S.
DOGUS OTOMOTIV SERVIS VE TICARET A.S.

GELECEK VARLIK YONETIMI A.S.

HEDEF GIiRiSIM SERMAYESI YATIRIM ORTAKLIGI A.S.

HEDEF HOLDING A.S.

ICBC TURKEY BANK A.S. (TEKSTILBANK)

INGRAM MICRO BILISIM SISTEMLERI A.S.

iS YATIRIM ORTAKLIGI A.S.

KAFEIN YAZILIM HiZMETLERI TICARET A.S.

KENT GIDA MADDELERI SANAYii VE TICARET A.S.

KEREVITAS GIDA SANAYi VE TICARET A.S.

KORDSA TEKNIK TEKSTIL A.S.

MEGA METAL SANAYi VE TICARET A.S.

MEGA POLIETILEN KOPUK SANAYI A.S.

METRO TiCARi VE MALI YATIRIMLAR HOLDING A.S.

MLP SAGLIK HIZMETLERI A.S.

OSMANLI YATIRIM MENKUL DEGERLER A.S.

PARDUS GIRiSIM SERMAYESI YATIRIM ORTAKLIGI A.S.

PARK ELEKTRIK URETIM MADENCILiIK SANAYi VE TICARET A.S.
PENTA TEKNOLOJi URUNLERI DAGITIM TiC. A.S.

PERGAMON STATUS DIS TICARET A.S.

PLASTIKKART AKILLI KART ILETISIM SISTEMLERI SANAYi VE TICARET A.S.
ROYAL HALI iPLIK TEKSTIL MOBILYA SANAYi VE TICARET A.S.
SANKO PAZARLAMA ITHALAT iHRACAT A.S.

SUMAS SUNi TAHTA VE MOBILYA SANAYi A.S.

SUWEN TEKSTIL SANAYi PAZARLAMA A.S.

TAPDI OKSIJEN OZEL SAGLIK VE EGIiTiM HiZMETLERiI SANAYi TICARET A.S.

TEKNOSA iC VE DIS TICARET A.S.

VIKING KAGIT VE SELULOZ A.S.

CELEBI HAVA SERVISi A.S.

SASA POLYESTER SANAYi A.S.

CREDITWEST FAKTORING A.S

FONET BILGI TEKNOLOJILERI A.S.

GEDIiZ AMBALAJ SANAYI VE TICARET A.S.
GLOBAL YATIRIM HOLDING A.S.

iS GIRISIM SERMAYESI YATIRIM ORTAKLIGI A.S.
KALEKiIM KIMYEVi MADDELER SAN. VE TiC. A.S.
OTTO HOLDING A.S.

STAR MARKET
MAIN MARKET
STAR MARKET
STAR MARKET
MAIN MARKET
STAR MARKET
MAIN MARKET
MAIN MARKET
MAIN MARKET
MAIN MARKET

PRE MARKET TRADING PLATFORM

STAR MARKET
STAR MARKET
STAR MARKET

WATCHLIST MARKET

MAIN MARKET
STAR MARKET
MAIN MARKET
MAIN MARKET
MAIN MARKET
STAR MARKET
MAIN MARKET
MAIN MARKET

WATCHLIST MARKET

MAIN MARKET

PRE MARKET TRADING PLATFORM

STAR MARKET
STAR MARKET
STAR MARKET
MAIN MARKET
STAR MARKET
STAR MARKET
MAIN MARKET
MAIN MARKET
MAIN MARKET
STAR MARKET
MAIN MARKET
STAR MARKET

WATCHLIST MARKET

33.3%
33.3%
33.3%
33.3%
33.3%
33.3%
33.3%
33.3%
33.3%
33.3%
33.3%
33.3%
33.3%
33.3%
33.3%
33.3%
33.3%
33.3%
33.3%
33.3%
33.3%
33.3%
33.3%
33.3%
33.3%
33.3%
33.3%
33.3%
33.3%
33.3%
30.0%
30.0%
28.6%
28.6%
28.6%
28.6%
28.6%
28.6%
28.6%
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Table 3.3 Companies that have more than the minimum target level 25% women on board

SEKER FINANSAL KiRALAMA A.S. MAIN MARKET 28.6%
ZORLU ENERJI ELEKTRIK URETIM A.S. STAR MARKET 28.6%
ANADOLU EFES BIRACILIK VE MALT SANAYIi A.S. STAR MARKET 27.3%
ANADOLU HAYAT EMEKLILIK A.S. STAR MARKET 27.3%
QNB FINANSBANK A.S. PRE MARKET TRADING PLATFORM 27.3%
TAV HAVALIMANLARI HOLDING A.S. STAR MARKET 27.3%
TUPRAS-TURKIYE PETROL RAFINERILERI A.S. STAR MARKET 27.3%
TURKIYE GARANTI BANKASI A.S. STAR MARKET 27.3%
AKENERJi ELEKTRIK URETIM A.S. MAIN MARKET 25.0%
ARGELIK A.S. STAR MARKET 25.0%
AYGAZ A.S. STAR MARKET 25.0%
CONSUS ENERJI ISLETMECILIGi VE HIZMETLERI A.S. MAIN MARKET 25.0%
DO & CO AKTIENGESELLSCHAFT MAIN MARKET 25.0%
FORD OTOMOTIV SANAYI A.S. STAR MARKET 25.0%
GARANTI FAKTORING A.S. SUBMARKET 25.0%
GERSAN ELEKTRIK TICARET VE SANAYi A.S. STAR MARKET 25.0%
IMAS MAKINA SANAYI A.S. STAR MARKET 25.0%
KARTONSAN KARTON SANAYi VE TICARET A.S. STAR MARKET 25.0%
KOG HOLDING A.S. STAR MARKET 25.0%
KONYA CIMENTO SANAYii A.S. STAR MARKET 25.0%
KUZEY BORU A.S. STAR MARKET 25.0%
LORAS HOLDING A.S. MAIN MARKET 25.0%
MARTI GAYRIMENKUL YATIRIM ORTAKLIGI A.S. STAR MARKET 25.0%
MARTI OTEL iISLETMELERI A.S. MAIN MARKET 25.0%
PEGASUS HAVA TASIMACILIGI A.S. STAR MARKET 25.0%
SOK MARKETLER TICARET A.S. STAR MARKET 25.0%
TURCAS PETROL A.S. STAR MARKET 25.0%
ULKER BiSKUVi SANAYi A.S. STAR MARKET 25.0%
ULUSAL FAKTORING A.S. MAIN MARKET 25.0%

*183 companies out of 562 have more than the minimum target level 25% women on board.
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Appendix A: Companies with all Male Boards in BIST in 2024
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A.V.0.D. KURUTULMUS GIDA VE TARIM URUNLERI A.S.
ACISELSAN ACIPAYAM SELULOZ SANAYI VE TICARET A.S.
AHLATCI DOGALGAZ DAGITIM ENERJi VE YATIRIM A.S.
AKSU ENERJI VE TICARET A.S

ALBARAKA TURK KATILIM BANKASI A.S.

ALCATEL LUCENT TELETAS TELEKOMUNIKASYON A.S.
ALFA SOLAR ENERJI SANAYi VE TICARET A.S.

ALTINAY SAVUNMA TEKNOLOJILERI A.S.

ALTINKILIGC GIDA VE SUT SANAYi TICARET A.S.

ALTINYAG MADENCILIK VE ENERJI YATIRIMLARI SANAYI VE TIiC. A.S.
ARTEMIS HALI A.S.

ASTOR ENERJI A.S.

ATLANTIS YATIRIM HOLDING A.S.

ATP TICARI BILGISAYAR AGI VE ELEKTRIK GUC KAYNAKLARI URETIM PAZARLAMA VE TICARET A.S.

AVRUPA YATIRIM HOLDING A.S.

AYES CELIK HASIR VE CIT SANAYI A.S.

BAHADIR KiMYA SANAYIi VE TICARET A.S.

BALATACILAR BALATACILIK SANAYIi VE TICARET A.S.
BASKENT DOGALGAZ DAGITIM GAYRIMENKUL YATIRIM ORTAKLIGI A.S.
BAYRAK EBT TABAN SANAYi VE TICARET A.S.

BERA HOLDING A.S.

BEYAZ FiLO OTO KIiRALAMA A.S.

BIEN YAPI URUNLERI SANAYi TURIZM VE TICARET A.S

BiM BIRLESIK MAGAZALAR A.S

BiRIKIM VARLIK YONETIMI A.S.

BIRKO BIRLESIK KOYUNLULULAR MENSUCAT TICARET VE SANAYi A.S.
BiRLIK MENSUCAT TICARET VE SANAYI iSLETMESI A.S.

BMS BIRLESIK METAL SANAYI VE TICARET A.S.

BOR SEKER A.S.

CASA EMTIA PETROL KiMYEVi VE TUREVLERI SAN. VE TiC. A.S.
CEO EVENT MEDYA A.S.

COSMOS YATIRIM HOLDING A.S.

CW ENERJI MUHENDISLIK TICARET VE SANAYi A.S.

CELIK HALAT VE TEL SANAYIi A.S.

GEMAS DOKUM SANAYi A.S.

DAGI GiYiM SANAYi VE TiCARET A.S.

DAGI YATIRIM HOLDING A.S.

DAP GAYRIMENKUL GELISTIRME A.S.

MAIN MARKET
MAIN MARKET
STAR MARKET
MAIN MARKET
STAR MARKET
STAR MARKET
STAR MARKET
STAR MARKET
MAIN MARKET
MAIN MARKET
MAIN MARKET
STAR MARKET

WATCHLIST MARKET

STAR MARKET
MAIN MARKET

PRE MARKET TRADING PLATFORM

MAIN MARKET

PRE MARKET TRADING PLATFORM

STAR MARKET
MAIN MARKET
STAR MARKET
MAIN MARKET
STAR MARKET
STAR MARKET
STAR MARKET

WATCHLIST MARKET
WATCHLIST MARKET

MAIN MARKET
STAR MARKET

WATCHLIST MARKET

MAIN MARKET
MAIN MARKET
STAR MARKET
MAIN MARKET
STAR MARKET
MAIN MARKET
SUBMARKET

STAR MARKET
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DATAGATE BILGISAYAR MALZEMELERI TICARET A.S.

DEMISAS DOKUM EMAYE MAMULLERI SANAYii A.S.

DENGE YATIRIM HOLDING A.S.

DENIZ GAYRIMENKUL YATIRIM ORTAKLIGI A.S.

DERLUKS YATIRIM HOLDING A.S.

DIRITEKS DIRILiS TEKSTIL SANAYi VE TICARET A.S.

DITAS DOGAN YEDEK PARGA IMALAT VE TEKNIK A.S.

DOFER YAPI MALZEMELERI SANAYIi VE TICARET A.S.

DOGU ARAS ENERJI YATIRIMLARI A.S.

DOKTAS DOKUMCULUK TICARET VE SANAYI A.S.

EDiP GAYRIMENKUL YATIRIM SANAYi VE TICARET A.S.

EFOR CAY SANAYI TICARET A.S.

EGE ENDUSTRI VE TICARET A.S.

EGE SERAMIK SANAYIi VE TICARET A.S.

EKOS TEKNOLOJi VE ELEKTRIK A.S.

EKSUN GIDA TARIM SANAYI VE TICARET A.S.

ELITE NATUREL ORGANIK GIDA SANAYIi VE TICARET A.S.

EMLAK KONUT GAYRIMENKUL YATIRIM ORTAKLIGI A.S.

ENSARI DERIi GIDA SANAYi VE TICARET A.S.

ERBOSAN ERCIiYAS BORU SANAYii VE TICARET A.S.

ERSAN ALISVERIS HiZMETLERI VE GIDA SANAYi TICARET A.S.
ESCORT TEKNOLOJi YATIRIM A.S.

EUROPAP TEZOL KAGIT SANAYI VE TICARET A.S.

EUROPOWER ENERJi VE OTOMASYON TEKNOLOJILERI SANAYi TICARET A.S.
FENERBAHGE FUTBOL A.S.

FLAP KONGRE TOPLANTI HIZMETLERIi OTOMOTIV VE TURIZM A.S.
FORTE BILGI ILETISIM TEKNOLOJILERI VE SAVUNMA SANAYi A.S.
GALATASARAY SPORTIF SINAI VE TICARIi YATIRIMLAR A.S.
GARANTI YATIRIM ORTAKLIGI A.S.

GIPTA OFIiS KIRTASIYE VE PROMOSYON URUNLERI IMALAT SANAYI A.S.
GIMAT MAGAZACILIK SANAYIi VE TICARET A.S.

GIRISIM ELEKTRIK SANAYi TAAHHUT VE TiCARET A.S.

GOKNUR GIDA MADDELER| ENERJI IMALAT iTHALAT iIHRACAT TICARET VE SANAYi A.S.

GSD DENIZCILIK GAYRIMENKUL INSAAT SANAYIi VE TICARET A.S.
GUBRE FABRIKALARI T.A.S.

GUR-SEL TURIZM TASIMACILIK VE SERVIS TICARET A.S.

HALK GAYRIMENKUL YATIRIM ORTAKLIGI A.S.

HAREKET PROJE TASIMACILIGI VE YUK MUHENDISLIGI A.S.

MAIN MARKET
MAIN MARKET
MAIN MARKET
MAIN MARKET
MAIN MARKET

WATCHLIST MARKET

MAIN MARKET
MAIN MARKET
STAR MARKET
MAIN MARKET
MAIN MARKET
STAR MARKET
STAR MARKET
MAIN MARKET
STAR MARKET
STAR MARKET
STAR MARKET
STAR MARKET
MAIN MARKET
STAR MARKET
MAIN MARKET
STAR MARKET
STAR MARKET
STAR MARKET
STAR MARKET
MAIN MARKET
STAR MARKET
STAR MARKET
SUBMARKET

STAR MARKET
MAIN MARKET
STAR MARKET
STAR MARKET
MAIN MARKET
STAR MARKET
STAR MARKET
STAR MARKET
STAR MARKET
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77
78
79
80
81
82
83
84
85
86
87
88
89
90
91
92
93
94
95
96
97
98
99
100
101
102
103
104
105
106
107
108
109
110
m
112
13
114
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HAT-SAN GEMi INSAA BAKIM ONARIM DENiZ NAKLIYAT SANAYi VE TICARET A.S.
HOROZ LOJIiSTiK KARGO HiZMETLERI VE TICARET A.S.

HUB GIiRIiSIM SERMAYESI YATIRIM ORTAKLIGI A.S.

HUN YENILENEBILIR ENERJI URETIM A.S.

IHLAS GAYRIMENKUL PROJE GELISTIRME VE TICARET A.S.
IHLAS GAZETECILIK A.S.

iHLAS HABER AJANSI A.S.

IHLAS HOLDING A.S.

IHLAS YAYIN HOLDING A.S.

INNOSA TEKNOLOJI A.S.

IPEK DOGAL ENERJiI KAYNAKLARI ARASTIRMA VE URETIM A.S.
iSBIR HOLDING A.S.

iSBIR SENTETIK DOKUMA SANAYi A.S.

iZ YATIRIM HOLDING A.S.

iZDEMIR ENERJI ELEKTRIK URETIM A.S.

iZMIiR DEMIR GELIK SANAYi A.S.

KARDEMIR KARABUK DEMIR GELIK SANAYi VE TICARET A.S.
KARSAN OTOMOTIV SANAYIi VE TICARET A.S.

KATILIMEViIM TASARRUF FINANSMAN A.S.

KATMERCILER ARAG USTU EKIPMAN SANAYi VE TICARET A.S.
KAYSERIi SEKER FABRIKASI A.S.

KERVAN GIDA SANAYi VE TiC. A.S.

KIZILBUK GAYRIMENKUL YATIRIM ORTAKLIGI A.S.

KiLER GAYRIMENKUL YATIRIM ORTAKLIGI A.S.

KiLER HOLDING A.S.

KOG METALURJI A.S.

KONFRUT GIDA SANAYi VE TICARET A.S

KONYA KAGIT SANAYi VE TICARET A.S.

KORAY GAYRIMENKUL YATIRIM ORTAKLIGI A.S.

KOZA ALTIN iSLETMELERI A.S.

KOZA ANADOLU METAL MADENCILIK iISLETMELERI A.S.
KOZA POLYESTER SANAYi VE TICARET A.S.

KORFEZ GAYRIMENKUL YATIRIM ORTAKLIGI A.S.

KUVVA GIDA TICARET VE SANAYi YATIRIMLARI A.S.

KUYAS YATIRIM A.S.

LINK BILGISAYAR SISTEMLERI YAZILIMI VE DONANIMI SANAYI VE TICARET A.S.

LOKMAN HEKiM ENGURUSAG SAGLIK, TURIZM, EGITIM HIZMETLERI VE INSAAT TAAHHUT A.S.

LUKS KADIFE TICARET VE SANAYii A.S.

STAR MARKET
STAR MARKET
MAIN MARKET
STAR MARKET
MAIN MARKET
MAIN MARKET
STAR MARKET
MAIN MARKET
MAIN MARKET

PRE MARKET TRADING PLATFORM

STAR MARKET

PRE MARKET TRADING PLATFORM

STAR MARKET
MAIN MARKET
STAR MARKET
STAR MARKET
STAR MARKET
STAR MARKET
STAR MARKET
STAR MARKET
STAR MARKET
STAR MARKET
STAR MARKET
STAR MARKET
STAR MARKET
STAR MARKET
MAIN MARKET
STAR MARKET
MAIN MARKET
STAR MARKET
STAR MARKET
STAR MARKET
MAIN MARKET

WATCHLIST MARKET

STAR MARKET
STAR MARKET
MAIN MARKET
MAIN MARKET
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15
16
17
18
19
120
121
122
123
124
125
126
127
128
129
130
131
132
133
134
135
136
137
138
139
140
141
142
143
b
145
146
147
148
149
150
151
152

LYDIA HOLDING A.S.
MACKOLIK iINTERNET HiZMETLERI TICARET A.S.

MAKIM MAKINA TEKNOLOJILER| SANAYi VE TICARET A.S.

MAKINA TAKIM ENDUSTRISI A.S.

MEDITERA TIBBi MALZEME SAN. VE TiC. A.S.
MEKA GLOBAL MAKINE iIMALAT SANAYi VE TICARET A.S.
MENDERES TEKSTIL SANAYi VE TICARET A.S.
MERCAN KiMYA SANAYi VE TiC. A.S.

METEMTUR YATIRIM ENERJI TURIZM VE INSAAT A.S.
MHR GAYRIMENKUL YATIRIM ORTAKLIGI A.S.

MiA TEKNOLOJi A.S.

MISTRAL GAYRIMENKUL YATIRIM ORTAKLIGI A.S.
NASMED OZEL SAGLIK HiZMETLERI TICARET A.S.
NATURELGAZ SANAYi VE TICARET A.S.

NETAS TELEKOMUNIKASYON A.S.

OFIiS YEM GIDA SANAYi TICARET A.S.

ONUR YUKSEK TEKNOLOUJi A.S.

ORGAY ORTAKOY GAY SANAYI VE TICARET A.S.
ORGE ENERJI ELEKTRIK TAAHHUT A.S.

OYAK YATIRIM MENKUL DEGERLER A.S.

OYAK YATIRIM ORTAKLIGI A.S.

OZYASAR TEL VE GALVANIZLEME SANAYi AS.
PANORA GAYRIMENKUL YATIRIM ORTAKLIGI A.S.
PARSAN MAKINA PARGALARI SANAYii A.S.
PASIFiK EURASIA LOJISTIK DIS TICARET A.S.
PASIFiK GAYRIMENKUL YATIRIM ORTAKLIGIA.S.
PASIFiK TEKNOLOUJI A.S.

PEKER GAYRIMENKUL YATIRIM ORTAKLIGI A.S.
PERA YATIRIM HOLDING A.S.

PLATFORM TURIZM TASIMACILIK GIDA INSAAT TEMIZLiK HiZMETLERI SANAYi VE TICARET A.S.

POLITEKNIK METAL SANAYi VE TiCARET A.S.

QUA GRANITE HAYAL YAPI VE URUNLERI SAN. TiC. A.S.
RAINBOW POLIKARBONAT SANAYI TICARET A.S.

RAL YATIRIM HOLDING A.S.

RAY SIGORTA A.S.

REYSAS GAYRIMENKUL YATIRIM ORTAKLIGI A.S.
REYSAS TASIMACILIK VE LOJISTIK TICARET A.S.
RUBENIS TEKSTIL SANAYi TICARET A.S.

STAR MARKET
MAIN MARKET
MAIN MARKET
MAIN MARKET
STAR MARKET
MAIN MARKET
MAIN MARKET
MAIN MARKET
MAIN MARKET
MAIN MARKET
STAR MARKET
MAIN MARKET
MAIN MARKET
STAR MARKET
STAR MARKET
MAIN MARKET
MAIN MARKET
MAIN MARKET
STAR MARKET
STAR MARKET
MAIN MARKET
MAIN MARKET
MAIN MARKET
STAR MARKET
STAR MARKET
STAR MARKET
STAR MARKET
STAR MARKET
MAIN MARKET
MAIN MARKET
STAR MARKET
STAR MARKET
MAIN MARKET
STAR MARKET
STAR MARKET
STAR MARKET
STAR MARKET
MAIN MARKET
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153 SANICA ISI SANAYI A.S. STAR MARKET
154 SARAY MATBAACILIK KAGITCILIK KIRTASIYECILIK TICARET VE SANAYI A.S. MAIN MARKET
155 SAY YENILENEBILIR ENERJI EKIPMANLARI SAN.VE TiC.A.S STAR MARKET
156 SELGUK ECZA DEPOSU TICARET VE SANAYIi A.S. STAR MARKET
157 SELGUK GIDA ENDUSTRI IHRACAT iTHALAT A.S. SUBMARKET
158 SENKRON SIiBER GUVENLIK YAZILIM VE BiLiSIM COZUMLERI A.S. WATCHLIST MARKET
159 SERVET GAYRIMENKUL YATIRIM ORTAKLIGI A.S. STAR MARKET
160 SONMEZ FILAMENT SENTETIK iPLIK VE ELYAF SANAYI A.S. SUBMARKET
161 SONMEZ PAMUKLU SANAYii A.S. PRE MARKET TRADING PLATFORM
162 SUR TATIL EVLERI GAYRIMENKUL YATIRIM ORTAKLIGI A.S. STAR MARKET
163 SEKER GAYRIMENKUL YATIRIM ORTAKLIGI A.S. MAIN MARKET
164 TEMAPOL POLIMER PLASTIK VE INSAAT SANAYI TICARET A.S. MAIN MARKET
165 TETAMAT GIDA YATIRIMLARI A.S. SUBMARKET
166 TORUNLAR GAYRIMENKUL YATIRIM ORTAKLIGI A.S. STAR MARKET
167 TRABZON LIMAN iSLETMECILIGIi A.S. MAIN MARKET
168 TRABZONSPOR SPORTIF YATIRIM VE FUTBOL iSLETMECILIGI TICARET A.S. STAR MARKET
169 TUREKS TURIZM TASIMACILIK A.S. STAR MARKET
170 TURK iLAG VE SERUM SANAYi A.S. MAIN MARKET
171 TUMOSAN MOTOR VE TRAKTOR SANAYIi A.S. STAR MARKET
172 TURK TELEKOMUNIKASYON A.S. STAR MARKET
173 TURKIYE VAKIFLAR BANKASI T.A.O. STAR MARKET
174 ULUSOY ELEKTRIK IMALAT TAAHHUT VE TICARET A.S. MAIN MARKET
175 UMPAS HOLDING A.S. PRE MARKET TRADING PLATFORM
176 USAK SERAMIK SANAYIi A.S. STAR MARKET
177 VAKIF MENKUL KIYMET YATIRIM ORTAKLIGI A.S. MAIN MARKET
178 VANET GIDA SANAYI iC VE DIS TICARET A.S. MAIN MARKET
179 VBT YAZILIM A.S. STAR MARKET
180 VERUSATURK GIRiSIM SERMAYESI YATIRIM ORTAKLIGI A.S. MAIN MARKET
181 YAYLA AGRO GIDA SANAYi VE TICARET A.S. STAR MARKET
182 YAYLA ENERJiI URETIM TURIZM VE iINSAAT TICARET A.S. MAIN MARKET
183 YENIi GIMAT GAYRIMENKUL YATIRIM ORTAKLIGI A.S. STAR MARKET
184 YEO TEKNOLOJi ENERJi VE ENDUSTRI A.S. STAR MARKET
185 YESIL GAYRIMENKUL YATIRIM ORTAKLIGI A.S. MAIN MARKET
186 YESIL YATIRIM HOLDING A.S. MAIN MARKET

187 YIBITAS YOZGAT iSCi BiRLIGI INSAAT MALZEMELERI TICARET VE SANAYI A.S. PRE MARKET TRADING PLATFORM

188 YiGIT AKU MALZEMELERI NAKLIYAT TURIZM INSAAT SANAYi VE TICARET A.S. STAR MARKET

189 YONGA MOBILYA SANAYi VE TICARET A.S. PRE MARKET TRADING PLATFORM

190 YUKSELEN GELIK A.S. MAIN MARKET

191 YUNSA YUNLU SANAYi VE TiCARET A.S. STAR MARKET
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Company

1000 YATIRIMLAR HOLDING A.S.

A1 CAPITAL YATIRIM MENKUL DEGERLER A.S.
ADEL KALEMCILIK TICARET VE SANAYI A.S.
ADESE GAYRIMENKUL YATIRIM A.S.

ADRA GAYRIMENKUL YATIRIM ORTAKLIGI A.S.
AFYON GIMENTO SANAYIi T.A.S.

AG ANADOLU GRUBU HOLDING A.S.

AGESA HAYAT VE EMEKLILIK A.S.

AGROTECH YUKSEK TEKNOLOUJIi VE YATIRIM A.S.
AKBANK T.A.S.

AKCANSA CIMENTO SANAYI VE TICARET A.S.
AKDENIZ YATIRIM HOLDING A.S.

AKENERJI ELEKTRIK URETIM A.S.

AKFEN GAYRIMENKUL YATIRIM ORTAKLIGI A.S.
AKFEN YENILEBILIR ENERJI A.S.

AKIN TEKSTIL A.S.

AKIiS GAYRIMENKUL YATIRIM ORTAKLIGI A.S.
AKMERKEZ GAYRIMENKUL YATIRIM ORTAKLIGI A.S.
AKSA AKRILIK KIMYA SANAYii A.S.

AKSA ENERJI URETIM A.S.

AKSIGORTA A.S.

ALARKO CARRIER SANAYI VE TICARET A.S.
ALARKO GAYRIMENKUL YATIRIM ORTAKLIGI A.S.
ALARKO HOLDING A.S.

ALKIM ALKALI KIMYA A.S.

ALKIM KAGIT SANAYi VE TICARET A.S.
ALTINYUNUS CESME TURISTIK TESISLER A.S.
ALVES KABLO SANAYI VE TICARET A.S.

ANADOLU ANONIiM TURK SIGORTA SIiRKETI
ANADOLU EFES BIiRACILIK VE MALT SANAYIi A.S.
ANADOLU HAYAT EMEKLILIK A.S.

ANADOLU ISUZU OTOMOTIV SANAYI VE TICARET A.S.
ANATOLIA TANI VE BiYOTEKNOLOJi URUNLERiI ARASTIRMA
GELISTIRME SANAYi VE TiCARET A.S.

ANEL ELEKTRIK PROJE TAAHHUT VE TICARET A.S.
ARGELIK A.S.

ARD GRUP BILiSIM TEKNOLOJILERI A.S.

Market

STAR MARKET
STAR MARKET
STAR MARKET
STAR MARKET
STAR MARKET
STAR MARKET
STAR MARKET
STAR MARKET
STAR MARKET
STAR MARKET
STAR MARKET
MAIN MARKET
MAIN MARKET
STAR MARKET
STAR MARKET
MAIN MARKET
STAR MARKET
SUBMARKET

STAR MARKET
STAR MARKET
STAR MARKET
STAR MARKET
STAR MARKET
STAR MARKET
STAR MARKET
MAIN MARKET
MAIN MARKET
STAR MARKET
STAR MARKET
STAR MARKET
STAR MARKET
STAR MARKET

MAIN MARKET

MAIN MARKET

STAR MARKET
STAR MARKET

Percentage of
Woman on
Boards
12,5%
50,0%
8,3%
16,7%
40,0%
33,3%
8,3%
40,0%
40,0%
10,0%
16,7%
20,0%
25,0%
33,3%
20,0%
42,9%
44,6%
20,0%
44,6%
22,2%
40,0%
50,0%
42,9%
33,3%
33,3%
4b4,4%
42,9%
14,3%
55,6%
27,3%
27,3%

6,7%

80,0%

20,0%

25,0%

16,7%

Women
Empowered
Index Value
1,000
1,900
O, 1M1
0,000
2,067
1,667
0,167
1,667
1,733
0,500
0,167
0,250
1,726
1,313
0,250
0,571
2,533
1,076
2,400
1,032
1,833
2,933
2,400
1,91
1,444
1,850
2,355
0,200
3,361
1,524
1,286

0,41

4,200

0,000

1,483

1,083

Board's Gender
Diversity Index
Value
0,219
0,500
0,153
0,278
0,480
0,444
0,153
0,480
0,480
0,180
0,278
0,320
0,375
0,444
0,320
0,490
0,494
0,320
0,494
0,346
0,480
0,500
0,490
0,444
0,444
0,494
0,490
0,245
0,494
0,397
0,397
0,124

0,320

0,320

0,375
0,278
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ARENA BILGISAYAR SANAYI VE TiCARET A.S.

ARSAN TEKSTIL TICARET VE SANAYI A.S.

ARZUM ELEKTRIKLI EV ALETLERI SANAYIi VE TICARET A.S.
ASCE GARIMENKUL YATIRIM ORTAKLIGI A.S.
ASELSAN ELEKTRONIK SANAYIi VE TICARET A.S.

ATA GAYRIMENKUL YATIRIM ORTAKLIGI A.S.

ATAKEY PATATES GIDA SANAYi

ATAKULE GAYRIMENKUL YATIRIM ORTAKLIGI A.S.
ATLAS MENKUL KIYMETLER YATIRIM ORTAKLIGI A.S.
AVRASYA GAYRIMENKUL YATIRIM ORTAKLIGI A.S.
AVRASYA PETROL VE TURISTIK TESISLER YATIRIMLAR A.S.
AVRUPAKENT GAYRIMENKUL YATIRIM ORTAKLIGI A.S.
AYDEM YENILENEBILIR ENERJI A.S.

AYEN ENERJI A.S.

AYGAZ A.S.

AZTEK TEKNOLOJi URUNLERI TICARET A.S.

BAGFAS BANDIRMA GUBRE FABRIKALARI A.S.

BAK AMBALAJ SANAYI VE TICARET A.S.

BANTAS BANDIRMA AMBALAJ SANAYI TICARET A.S.
BANVIT BANDIRMA VITAMINLI YEM SANAYii A.S.
BAREM AMBALAJ SANAYi VE TiICARET A.S.

BASTAS BASKENT CIMENTO SANAYi VE TICARET A.S.

BATI EGE GAYRIMENKUL YATIRIM ORTAKLIGI A.S.

BATICIM BATI ANADOLU CIMENTO SANAYii A.S.

BATISOKE SOKE GCIMENTO SANAYIi T.A.S.

BAYDONER RESTORANLARI A.S.

BERKOSAN YALITIM VE TECRIT MADDELERIi URETIM VE TICARET A.S.
BESIKTAS FUTBOL YATIRIMLARI SANAYi VE TICARET A.S.

BILICi YATIRIM SANAYi VE TICARET A.S.

BIOTREND CEVRE VE ENERJi YATIRIMLARI A.S.

BIRLESIM MUHENDISLIK ISITMA SOGUTMA HAVALANDIRMA SANAYI VE TICARET A.S.

BiZiM TOPTAN SATIS MAGAZALARI A.S.

BMS CELIK HASIR SANAYI VE TICARET A.S.

BOGAZICi BETON SANAYI VE TICARET A.S.

BORLEASE OTOMOTIV A.S.

BORUSAN BIRLESIK BORU FABRIKALARI SANAYI VE TICARET A.S.
BORUSAN YATIRIM VE PAZARLAMA A.S.

STAR MARKET
MAIN MARKET
MAIN MARKET
STAR MARKET
STAR MARKET
MAIN MARKET
STAR MARKET
MAIN MARKET
SUBMARKET

MAIN MARKET
SUBMARKET

STAR MARKET
STAR MARKET
MAIN MARKET
STAR MARKET
STAR MARKET
STAR MARKET
MAIN MARKET
MAIN MARKET
MAIN MARKET
MAIN MARKET

PRE MARKET

TRADING PLATFORM

MAIN MARKET
STAR MARKET
STAR MARKET
MAIN MARKET
MAIN MARKET
MAIN MARKET
MAIN MARKET
STAR MARKET
STAR MARKET
STAR MARKET
MAIN MARKET
STAR MARKET
STAR MARKET
STAR MARKET
STAR MARKET

20,0%
40,0%
33,3%
14,3%
1,1%
14,3%
16,7%
33,3%
40,0%
40,0%
40,0%
14,3%
50,0%
14,3%
25,0%
16,7%
1M1%
16,7%
40,0%
12,5%

33,3%

20,0%

12,5%
14,3%
14,3%
20,0%
40,0%
6,7%
10,0%
33,3%
20,0%
12,5%
20,0%
16,7%
20,0%
14,3%

20,0%

0,900
1,733
1,667
0,167
0,61
1,033
1,000
2,11
1,733
1,650
1,400
0,783
2,655
0,333
1,650
0,500
0,333
1,500
1,900
0,708

0,667

0,700

0,000
0,726
0,726
1,333
1,900
0,067
0,200
2,794
1,333
0,750
1,500
1,333
0,200
0,000

0,200

0,320
0,480
0,444
0,245
0,198
0,245
0,278
0,444
0,480
0,480
0,480
0,245
0,500
0,245
0,375
0,278
0,198
0,278
0,480
0,219

0,44k

0,320

0,219

0,245
0,245
0,320
0,480
0,124

0,180
0,444
0,320
0,219

0,320
0,278
0,320
0,245

0,320

38
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BOSCH FREN SISTEMLERI SANAYi VE TICARET A.S. STAR MARKET 333% 1,500 0,444
BOSSA TICARET VE SANAYI iISLETMELERI T.A.S. MAIN MARKET 222% 1139 0,346
BRISA BRIDGESTONE SABANCI LASTIK SANAYi VE TICARET A.S. STAR MARKET 182% 1264 0,298
BULBULOGLU VING SANAYI VE TICARET A.S MAIN MARKET 20,0% 0,333 0,320
BURGELIK BURSA GCELIK DOKUM SANAYii A.S. MAIN MARKET 60,0% 2,300 0,480
BURGELIK VANA SANAYi VE TICARET A.S. MAIN MARKET 60,0% 2,300 0,480
BURSA CIMENTO FABRIKASI A.S. STAR MARKET 20,0% 0,986 0,320
BUYUK SEFLEI? GIDA TURIZM TEKSTIL DANISMANLIK ORGANIZASYON STAR MARKET 167% 1,000 0,278
EGITIM SANAYI VE TICARET A.S

CAN2 TERMIK A.S. STAR MARKET 20,0% 1200 0,320
CARREFOURSA CARREFOUR SABANCI TICARET MERKEZi A.S. STAR MARKET 83% 0,283 0,153
CATES ELEKTRIK URETIM A.S. STAR MARKET 16,7% 1167 0,278
CELEBI HAVA SERVISI A.S. STAR MARKET 30,0% 1483 0,420
CEMTAS CELIK MAKiINA SANAYi VE TICARET A.S. STAR MARKET 20,0% 0,986 0,320
%i(r;/lfREET::;AmRBETON VE PREFABRIK YAPI ELEMANLARI SANAYi VE STAR MARKET Sooa oot fo20

PRE MARKET

CIMENTAS iZMiR CIMENTO FABRIKASI T.A.S. TRADING PLATFORM  20:0% | 1033 0,320

CIMSA CIMENTO SANAYI VE TICARET A.S. STAR MARKET 333% 1,667 O4bk
COCA-COLA iGECEK A.S. STAR MARKET 83% 0486 0,153
CONSUS ENERJI iISLETMECILIGi VE HiZMETLERI A.S. MAIN MARKET 250% 1875 0,375
CREDITWEST FAKTORING A.S MAIN MARKET 28,6% 1236 0,408
CUHADAROGLU METAL SANAYi VE PAZARLAMA A.S. MAIN MARKET 20,0% 1167 0,320
CVK MADEN iSLETMELERI SANAYi VE TICARET A.S. STAR MARKET 16,7% 0,250 0,278
DARDANEL ONENTAS GIDA SANAYI A.S. MAIN MARKET 16,7% 0,000 0,278
DCT TRADING DIS TICARET A.S. MAIN MARKET 20,0% 0,000 0,320
DERIMOD KONFEKSIYON AYAKKABI DERI SANAYI VE TICARET A.S. MAIN MARKET 429% 1988 0,490
DESA DERi SANAYi VE TICARET A.S. STAR MARKET 40,0% 2,067 0,480
DESPEC BILGISAYAR PAZARLAMA VE TICARET A.S. MAIN MARKET 125% 0,867 0,219
DEVA HOLDING A.S. STAR MARKET 40,0% 1,633 0,480
DINAMIK ISI MAKINA YALITIM MALZEMELERI SAN. VE TiC. A.S. MAIN MARKET 40,0% 1900 0,480
DMR UNLU MAMULLER URETIM GIDA TOPTAN PERAKENDE iHRACAT A.S. MAIN MARKET 333% 1233 0444
DO & CO AKTIENGESELLSCHAFT MAIN MARKET 250% 0,500 0,375
DOGAN BURDA DERGI YAYINCILIK VE PAZARLAMA A.S. MAIN MARKET 125% 0,125 0,219
DOGAN SIRKETLER GRUBU HOLDING A.S. STAR MARKET 417% 1,783 0,486
DOGANLAR MOBILYA GRUBU IMALAT SANAYI VE TICARET A.S. STAR MARKET 42,9% 3,071 0,490
DOGUS GAYRIMENKUL YATIRIM ORTAKLIGI A.S. SUBMARKET 16,7% 1000 0278

DOGUS OTOMOTIV SERVIS VE TICARET A.S. STAR MARKET 333% 1417 0444
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DOGUSAN BORU SANAYiIi VE TICARET A.S.
DURAN DOGAN BASIM VE AMBALAJ SANAYIi A.S
DYO BOYA FABRIKALARI SANAYi VE TICARET A.S.
EBEBEK MAGAZACILIK A.S.

ECZACIBASI YATIRIM HOLDING ORTAKLIGI A.S.
E-DATA TEKNOLOJI PAZARLAMA A.S.

EGE GUBRE SANAYiIi A.S.

EGE PROFIL TICARET VE SANAYI A.S.

EGEPLAST EGE PLASTIK TICARET VE SANAYi A.S.

EiS ECZACIBASI ILAC, SINAI VE FINANSAL YATIRIMLAR SANAYi VE TICARET A.S.

EKiZ KIMYA SANAYI VE TICARET A.S.
EMEK ELEKTRIK ENDUSTRISI A.S.

EMINIS AMBALAJ SANAYI VE TICARET A.S.
ENERJISA ENERJI A.S.

ENERYA ENERJI A.S.

ENKA INSAAT VE SANAYI A.S.

ERCIYAS CELIK BORU SANAYI A.S.

EREGLI DEMIR VE CELIK FABRIKALARI T.A.S.
ERSU MEYVE VE GIDA SANAYi A.S.

ESCAR FiLO KIRALAMA HiZMETLERI A.S.
ESENBOGA ELEKTRIK URETIM A.S.

ETILER GIDA VE TICARI YATIRIMLAR SANAYI VE TICARET A.S.

EURO KAPITAL YATIRIM ORTAKLIGI A.S.

EURO MENKUL KIYMET YATIRIM ORTAKLIGI A.S.
EURO TREND YATIRIM ORTAKLIGI A.S.

EURO YATIRIM HOLDING A.S.

EUROPEN ENDUSTRI INSAAT SANAYI VE TICARET A.S.
EYG GAYRIMENKUL YATIRIM ORTAKLIGI A.S.

FADE GIDA YATIRIM SANAYi TICARET A.S.

FEDERAL-MOGUL iZMiT PISTON VE PiM URETIM TESISLERI A.S.

FONET BiLGi TEKNOLOJILERI A.S.

FORD OTOMOTIV SANAYI A.S.

FORMET METAL VE CAM SAN. A.S.

FRIGO-PAK GIDA MADDELERI SANAYI VE TICARET A.S.
FUZUL GAYRIMENKUL YATIRIM ORTAKLIGI A.S.
GALATA WIND ENERJI A.S.

GARANTI FAKTORING A.S.

GEDIK YATIRIM MENKUL DEGERLER A.S.

WOMAN ON BOARDS TURKEY

MAIN MARKET
MAIN MARKET
MAIN MARKET
STAR MARKET
STAR MARKET
MAIN MARKET
STAR MARKET
STAR MARKET
MAIN MARKET
STAR MARKET

WATCHLIST MARKET

STAR MARKET

WATCHLIST MARKET

STAR MARKET
STAR MARKET
STAR MARKET
STAR MARKET
STAR MARKET
MAIN MARKET
STAR MARKET
MAIN MARKET
MAIN MARKET
SUBMARKET

SUBMARKET

SUBMARKET

SUBMARKET

STAR MARKET
MAIN MARKET
MAIN MARKET
MAIN MARKET
MAIN MARKET
STAR MARKET
MAIN MARKET
MAIN MARKET
STAR MARKET
STAR MARKET
SUBMARKET

STAR MARKET

20,0%
16,7%
42,9%
16,7%
16,7%
20,0%
14,3%
60,0%
50,0%
16,7%
20,0%
42,9%
60,0%
37,5%
12,5%
20,0%
16,7%
1,1%
80,0%
42,9%
50,0%
16,7%
40,0%
40,0%
40,0%
50,0%
16,7%
16,7%
20,0%
40,0%
28,6%
25,0%
40,0%
20,0%
16,7%
16,7%
25,0%
20,0%

1,083
1,083
3,138
1,333
0,500
0,583
0,000
3,067
1,833
0,500
1,333
2,571
2,133
2,375
0,867
1,083
1,083
0,11
4,950
2,405
2,433
0,700
2,400
1,900
1,900
2,833
0,000
0,333
1,333
1,800
0,486
2,133
1,800
1,200
1167
0,167
1,083

1,250

SECTION 3

0,320
0,278
0,490
0,278
0,278
0,320
0,245
0,480
0,500
0,278
0,320
0,490
0,480
0,469
0,219
0,320
0,278
0,198
0,320
0,490
0,500
0,278
0,480
0,480
0,480
0,500
0,278
0,278
0,320
0,480
0,408
0,375
0,480
0,320
0,278
0,278
0,375

0,320

40
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GEDIZ AMBALAJ SANAYI VE TICARET A.S.

GELECEK VARLIK YONETIMI A.S.

GEN ILAC VE SAGLIK URUNLERI SAN. VE TiC. A.S.
GENTAS DEKORATIF YUZEYLER SANAYI VE TICARET A.S.
GERSAN ELEKTRIK TICARET VE SANAYI A.S.

GEZINOMIi SEYAHAT TURIZM TICARET A.S.

GLOBAL MENKUL DEGERLER A.S.

GLOBAL YATIRIM HOLDING A.S.

GOLTAS GOLLER BOLGESI CIMENTO SANAYI VE TICARET A.S.
GOODYEAR LASTIKLERI T.A.S.

GOZDE GIRISIM SERMAYESI YATIRIM ORTAKLIGI A.S.
GRAINTURK TARIM A.S.

GSD HOLDING A.S.

GULER YATIRIM HOLDING A.S.

HACI OMER SABANCI HOLDING A.S.

HATEKS HATAY TEKSTIL ISLETMELERI A.S.

HEDEF GIiRISIM SERMAYESI YATIRIM ORTAKLIGI A.S.
HEDEF HOLDING A.S.

HEKTAS TICARET T.A.S.

HIDROPAR HAREKET KONTROL TEKNOLOJILERI MERKEZi SANAYi VE TICARET A.S.

HITIT BILGISAYAR HIiZMETLERI A.S.

HURRIYET GAZETECILIK VE MATBAACILIK A.S.

IC ENTERRA YENILENEBILIR ENERJI A.S.

ICBC TURKEY BANK A.S. (TEKSTILBANK)

ICU GIiRiISIM SERMAYESI YATIRIM ORTAKLIGI A.S.

iDEALIST GAYRIMENKUL YATIRIM ORTAKLIGI A.S.

IHLAS EV ALETLERI IMALAT SANAYI VE TICARET A.S

IMAS MAKINA SANAYI A.S.

INDEKS BILGISAYAR SISTEMLERI MUHENDISLIK SANAYi VE TICARET A.S.
iINFO YATIRIM MENKUL DEGERLER A.S

INGRAM MICRO BILISIM SISTEMLERI A.S.

INTEMA INSAAT VE TESISAT MALZEMELERI YATIRIM VE PAZARLAMA A.S.
INVEO YATIRIM HOLDING A.S.

INVESTCO HOLDING A.S.

iS FINANSAL KIRALAMA A.S.

iS GAYRIMENKUL YATIRIM ORTAKLIGI A.S.

iS GIRISIM SERMAYESI YATIRIM ORTAKLIGI A.S.

iS YATIRIM MENKUL DEGERLER A.S.

MAIN MARKET
STAR MARKET
STAR MARKET
MAIN MARKET
STAR MARKET
MAIN MARKET
MAIN MARKET
STAR MARKET
STAR MARKET
STAR MARKET
STAR MARKET
STAR MARKET
STAR MARKET
MAIN MARKET
STAR MARKET
MAIN MARKET
MAIN MARKET
STAR MARKET
STAR MARKET
MAIN MARKET
STAR MARKET
MAIN MARKET
STAR MARKET
MAIN MARKET
MAIN MARKET
SUBMARKET

MAIN MARKET
STAR MARKET
STAR MARKET
STAR MARKET
MAIN MARKET
MAIN MARKET
STAR MARKET
STAR MARKET
STAR MARKET
STAR MARKET
MAIN MARKET
STAR MARKET

28,6%
333%
20,0%
20,0%
25,0%
20,0%
16,7%
28,6%
37,5%
50,0%
222%
16,7%
1,1%
50,0%
44,46%
1,1%
333%
333%
12,5%
50,0%
50,0%
14,3%
20,0%
333%
40,0%
20,0%
14,3%
25,0%
44,6%
14,3%
333%
16,7%
16,7%
16,7%
222%
11%
28,6%

44,4%

2,071
1,983
1,250
1,500
0,667
0,750
0,750
1,119
1,500
2,267
1,675
0,000
0,143
3,767
1,667
0,200
1,417
1,667
0,125
2,933
2,917
0,000
0,200
1,833
1,967
1,250
0,393
0,417
2,833
0,583
1,833
0,583
1,333
1,200
0,444
0,31
1,452

1,861

0,408
0,444
0,320
0,320
0,375
0,320
0,278
0,408
0,469
0,500
0,346
0,278
0,198
0,500
0,494
0,198
0,444
0,444
0,219
0,500
0,500
0,245
0,320
0,444
0,480
0,320
0,245
0,375
0,494
0,245
0,444
0,278
0,278
0,278
0,346
0,198
0,408

0,494
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IS YATIRIM ORTAKLIGI A.S. MAIN MARKET 33,3% 1,500 0,444
ISIK PLASTIK SANAYI VE DIS TICARET PAZARLAMA A.S. MAIN MARKET 16,7% 1,083 0,278
ISIKLAR ENERJI VE YAPI HOLDING A.S. STAR MARKET 11% 0,000 0,198
ISKENDERUN DEMIR VE GELIK A.$ STAR MARKET 11% 0,111 0,198
iZMIiR FIRCA SANAYI VE TICARET A.S. MAIN MARKET 16,7% 1,333 0,278
JANTSA JANT SANAYIi VE TICARET A.S. STAR MARKET 16,7% 1,333 0,278
KAFEIN YAZILIM HIZMETLERI TICARET A.S. MAIN MARKET 333% 0,733 0,444
KALEKiM KiMYEVi MADDELER SAN. VE TiC. A.S. STAR MARKET 28,6% 1736 0,408
KALESERAMIK CANAKKALE KALEBODUR SERAMIK SANAYi A.S. STAR MARKET 44,4% 3,195 0,494
KAPLAMIN AMBALAJ SANAYIi VE TICARET A.S. MAIN MARKET 20,0% 1,200 0,320
KAREL ELEKTRONIK SANAYI VE TICARET A.S. STAR MARKET 11% 1,000 0,198

KARSU TEKSTIL SANAYIi VE TICARET A.S. MAIN MARKET 11% 0,700 0,198

KARTAL YENILEBILIR ENERJI URETIM A.S. MAIN MARKET 40,0% 1,900 0,480
KARTONSAN KARTON SANAYi VE TICARET A.S. STAR MARKET 250% 0,932 0,375
KENT GIDA MADDELERI SANAYIi VE TICARET A.S. PRE MARKET TRADING PLATFORM 333% 2,667 0,444
KEREVITAS GIDA SANAYIi VE TICARET A.S. STAR MARKET 333% 2,500 0,444
KERVANSARAY YATIRIM HOLDING A.S. WATCHLIST MARKET 60,0% 4,133 0,480
KIMTEKS POLIURETAN SANAYi VE TICARET A.S. STAR MARKET 20,0% 0,833 0,320
KLIMASAN KLIMA SANAYIi VE TICARET A.S. MAIN MARKET 16,7% 0,167 0,278
KOG HOLDING A.S. STAR MARKET 250% 0,733 0,375
KOCAER CELIK SANAYIi VE TICARET A.S. STAR MARKET 125% 0,893 0,219

KOLEKSIYON MOBILYA SANAYI A.S. MAIN MARKET 14,3% 0,583 0,245
KONTROLMATIK TEKNOLOJi ENERJI VE MUH. A.S. STAR MARKET 16,7% 0,783 0,278
KONYA GCIMENTO SANAYIi A.S. STAR MARKET 25,0% 1,233 0,375
KORDSA TEKNIK TEKSTIL A.S. STAR MARKET 333% 1,567 0444
KOROPLAST TEMIZLiK AMBALAJ URUNLERI SANAYI VE DIS TICARET A.S. MAIN MARKET 50,0% 3,267 0,500
KOTON MAGAZACILIK TEKSTIL SANAYIi VE TICARET A.S. STAR MARKET 50,0% 1,000 0,500
KRISTAL KOLA VE MESRUBAT SANAYIi TICARET A.S. MAIN MARKET 20,0% 1,333 0,320
KRON TEKNOLOJi A.S. MAIN MARKET 50,0% 2167 0,500
KUSTUR KUSADASI TURIZM ENDUSTRI A.S. PRE MARKET TRADING PLATFORM 75,0% 2,500 0,375
KUTAHYA PORSELEN SANAYi A.S. MAIN MARKET 60,0% 3,550 0,480
KUTAHYA SEKER FABRIKASI A.S. STAR MARKET 14,3% 0,583 0,245

KUZEY BORU A.S. STAR MARKET 250% 0,450 0,375

KUZUGRUP GAYRIMENKUL YATIRIM ORTAKLIGI A.S. STAR MARKET 14,3% 1,083 0,245

LDR TURIZM A.S. STAR MARKET 40,0% 1,567 0,480
LIDER FAKTORING A.S. MAIN MARKET 37,5% 1,567 0,469
LILA KAGIT SANAYI VE TICARET A.S. STAR MARKET 14,3% 1,083 0,245

LIMAK DOGU ANADOLU CIMENTO SANAYI VE TICARET A.S. STAR MARKET 40,0% 2,467 0,480
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LOGO YAZILIM SANAYi VE TiICARET A.S.

LORAS HOLDING A.S.

MANAS ENERJI YONETIMi SAN. VE TiC. A.S.
MARGUN ENERJI URETIM SANAYI VE TICARET A.S.
MARKA YATIRIM HOLDING A.S.

MARMARIS ALTINYUNUS TURISTIK TESISLER A.S.
MARSHALL BOYA VE VERNIK SANAYii A.S.

MARTI GAYRIMENKUL YATIRIM ORTAKLIGI A.S.
MARTI OTEL iSLETMELERI A.S.

MATRIKS FINANSAL TEKNOLOJILER A.S.

MAVIi GiYiM SANAYI VE TICARET A.S.

MAZHAR ZORLU HOLDING A.S.

MEGA METAL SANAYi VE TiICARET A.S.

MEGA POLIETILEN KOPUK SANAYI A.S.

MEPET METRO PETROL VE TESISLERI SANAYi TICARET A.S.
MERIT TURIZM YATIRIM VE iSLETME A.S.

MERKO GIDA SANAYi VE TICARET A.S.

METRO TICARI VE MALI YATIRIMLAR HOLDING A.S.
METRO YATIRIM ORTAKLIGI A.S.

MIGROS TICARET A.S.

MLP SAGLIK HIZMETLERI A.S.

MMC SANAYi VE TiCARI YATIRIMLAR A.S.
MOBILTEL ILETISIM HiZMETLERI SANAYi VE TICARET A.S.
MOGAN ENERJI YATIRIM HOLDING A.S.

MONDI TURKEY OLUKLU MUKAVVA KAGIT VE AMBALAJ SANAYIi A.S.

NATUREL YENILENEBILIR ENERJI TICARET A.S.
NET HOLDING A.S.

NiGBAS NiIGDE BETON SANAYI VE TICARET A.S.
NUH GIMENTO SANAYi A.S.

NUROL GAYRIMENKUL YATIRIM ORTAKLIGI A.S.

OBA MAKARNACILIK SANAYi VE TICARET A.S.

OBASE BILGISAYAR VE DANISMANLIK HiZMETLERI| TICARET A.S.

ODAS ELEKTRIK URETIM SANAYIi TICARET A.S.

ODINE SOLUTIONSTEKNOLOUJIi TICARET VE SANAYIi A.S.
ONCOSEM ONKOLOJIK SISTEMLER SANAYi VE TICARET A.S.
ORMA ORMAN MAHSULLERI INTEGRE SANAYI VE TICARET A.S.
OSMANLI YATIRIM MENKUL DEGERLER A.S.

OSTIM ENDUSTRIYEL YATIRIMLAR VE ISLETME A.S.

STAR MARKET
MAIN MARKET
MAIN MARKET
STAR MARKET
SUBMARKET

STAR MARKET
MAIN MARKET
STAR MARKET
MAIN MARKET
MAIN MARKET
STAR MARKET
MAIN MARKET
STAR MARKET

WATCHLIST MARKET

MAIN MARKET
MAIN MARKET
MAIN MARKET
MAIN MARKET
SUBMARKET

STAR MARKET
STAR MARKET

WATCHLIST MARKET

STAR MARKET
STAR MARKET
MAIN MARKET
STAR MARKET
STAR MARKET
MAIN MARKET
STAR MARKET
MAIN MARKET
STAR MARKET
MAIN MARKET
STAR MARKET
STAR MARKET
MAIN MARKET

PRE MARKET TRADING PLATFORM

MAIN MARKET
MAIN MARKET

50,0%
25,0%
20,0%
50,0%
60,0%
16,7%
16,7%
25,0%
25,0%
16,7%
50,0%
50,0%
33,3%
33,3%
16,7%
18,2%
20,0%
33,3%
40,0%
8,3%
33,3%
20,0%
16,7%
1M.1%
50,0%
50,0%
15,4%
1M.1%
71%
16,7%
41,7%
16,7%
40,0%
16,7%
50,0%
66,7%
33,3%

20,0%

2,867
0,417
1,333
2,100
2,800
1,000
1167
0,250
0,750
1,000
2,333
1,833
2,378
1,583
0,000
2,043
1,033
1,333
1,733
0,254
2,000
1,000
0,000
1143
2,333
2,433
0,445
0,000
0,41
0,000
1,667
0,950
1,900
1,083
2,417
2,500
1,233

1,033

0,500
0,375
0,320
0,500
0,480
0,278
0,278
0,375
0,375
0,278
0,500
0,500
0,444
0,444
0,278
0,298
0,320
0,444
0,480
0,153
0,444
0,320
0,278
0,198
0,500
0,500
0,260
0,198
0,133
0,278
0,486
0,278
0,480
0,278
0,500
0,444
0,444

0,320
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OTOKAR OTOMOTIV VE SAVUNMA SANAYi A.S.

OTTO HOLDING A.S.

OYAK GCIMENTO FABRIKALARI A.S.

OYLUM SINAI YATIRIMLAR A.S.

OZAK GAYRIMENKUL YATIRIM ORTAKLIGI A.S.

OZDERICi GAYRIMENKUL YATIRIM ORTAKLIGI A.S.

OZERDEN AMBALAJ SANAYI A.S.

&ZSU BALIK URETIM A.S.

PAMEL YENILENEBILIR ELEKTRIK URETIM A.S.

PANELSAN GATI CEPHE SISTEMLERI SANAYi VE TICARET A.S.

PAPILON SAVUNMA GUVENLIK SISTEMLERI BiLiSiM MUHENDISLIK
HiZMETLERI iTHALAT iIHRACAT SAN. VE TiC. A.S.

PARDUS GiRiSIM SERMAYESIi YATIRIM ORTAKLIGI A.S.

PARK ELEKTRIK URETIM MADENCILIK SANAYi VE TICARET A.S.
PC iLETIiSIM VE MEDYA HiZMETLERI SANAYi TICARET A.S.
PEGASUS HAVA TASIMACILIGI A.S.

PENGUEN GIDA SANAYi A.S.

PENTA TEKNOLOJi URUNLERI DAGITIM TiC. A.S.

PERGAMON STATUS DIS TICARET A.S.

PETKIM PETROKIMYA HOLDING A.S.

PETROKENT TURIZM A.S.

PINAR ENTEGRE ET VE UN SANAYii A.S.

PINAR SU SANAYi VE TICARET A.S.

PINAR SUT MAMULLERI SANAYIi A.S.

PLASTIKKART AKILLI KART iLETISIM SISTEMLERiI SANAYi VE TICARET A.S.
POLISAN HOLDING A.S.

PRIZMA PRES MATBAACILIK YAYINCILIK SANAYi VE TICARET A.S

QNB FINANS FINANSAL KiRALAMA A.S.

QNB FINANSBANK A.S.

REEDER TEKNOLOJi SANAYI VE TICARET A.S.

RODRIGO TEKSTIL SANAYI VE TICARET A.S.

RONESANS GAYRIMENKUL YATIRIM A.S.

ROYAL HALI IPLIK TEKSTIL MOBILYA SANAYI VE TICARET A.S.

RTA LABORATUVARLARI BiYOLOJiK URUNLER iLAC VE MAKINA SANAYi
TICARET A.S.

SAFKAR EGE SOGUTMACILIK KLIMA SOGUK HAVA TESISLERIi iIHRACAT
ITHALAT SANAYI VE TICARET A.S.

STAR MARKET

WATCHLIST MARKET

STAR MARKET
MAIN MARKET
STAR MARKET
MAIN MARKET
MAIN MARKET
MAIN MARKET
MAIN MARKET

STAR MARKET

STAR MARKET

MAIN MARKET
MAIN MARKET
MAIN MARKET
STAR MARKET
MAIN MARKET
STAR MARKET
MAIN MARKET
STAR MARKET
MAIN MARKET
STAR MARKET
MAIN MARKET
STAR MARKET
MAIN MARKET
STAR MARKET

MAIN MARKET

PRE MARKET TRADING

PLATFORM

PRE MARKET TRADING

PLATFORM
STAR MARKET
MAIN MARKET

STAR MARKET

WATCHLIST MARKET

MAIN MARKET

MAIN MARKET

22,2%
28,6%
12,5%
40,0%
16,7%
20,0%
50,0%
40,0%
20,0%

20,0%

20,0%

333%
333%
40,0%
25,0%
16,7%
333%
333%
222%
20,0%
444%
57,1%
44 4%
33,3%
16,7%
20,0%

37,5%

27,3%

16,7%
16,7%
50,0%

33,3%

40,0%

16,7%

1,006
0,486
0,125
0,733
1,083
0,000
3,333
2,067
1,250

1167

1,083

1,900
2,194
1,650
1,069
0,583
2,500
2,250
1,028
1,250
3,067
3,757
3,119
1,733
0,417

0,333

2,208

1,411

0,250
0,000
2,933

0,778

1,900

0,000

0,346
0,408
0,219

0,480
0,278
0,320
0,500
0,480
0,320

0,320

0,320

0,444
0,444
0,480
0,375
0,278
0,444
0,444
0,346
0,320
0,494
0,490
0,494
0,444
0,278

0,320

0,469

0,397

0,278
0,278
0,500

0,44

0,480

0,278

44
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SAN-EL MUHENDISLIK ELEKTRIK TAAHHUT SANAYi VE TICARET A.S.
SANIFOAM ENDUSTRI VE TUKETIM URUNLERI SANAYi VE TICARET A.S.
SANKO PAZARLAMA iTHALAT iHRACAT A.S.

SARKUYSAN ELEKTROLITIK BAKIR SANAYi VE TICARET A.S.

SASA POLYESTER SANAYi A.S.

SDT UZAY VE SAVUNMA TEKNOLOJILERI A.S.

SEGMEN KARDESLER GIDA URETIM VE AMBALAJ SANAYI A.S.
SEKER FINANSAL KiRALAMA A.S.

SEKERBANK T.A.S.

SEKURO PLASTIK AMBALAJ SANAYI A.S.

SELVA GIDA SANAYiI A.S.

SEYITLER KIMYA SANAYi A.S.

SILVERLINE ENDUSTRI VE TICARET A.S

SINPAS GAYRIMENKUL YATIRIM ORTAKLIGI A.S.

SKYALP FINANSAL TEKNOLOUJILER VE DANISMANLIK A.S.

SMART GUNES ENERJISI TEKNOLOJILERiI ARASTIRMA GELISTIRME URETIM
SANAYI VE TICARET A.S.

SMARTIKS YAZILIM A.S.

SODAS SODYUM SANAYii A.S.

SOK MARKETLER TICARET A.S.
SOKE DEGIRMENCILIK SANAYi VE TICARET A.S.
SOKTAS TEKSTIL SANAYI VE TICARET A.S.

SUMAS SUNIi TAHTA VE MOBILYA SANAYi A.S.

SUN TEKSTIL SANAYI VE TICARET A.S.

SUWEN TEKSTIL SANAYi PAZARLAMA A.S.

TAB GIDA SANAYI VE TICARET A.S.

TAPDIi OKSIJEN OZEL SAGLIK VE EGITiM HiZMETLERI SANAYi TICARET A.S.
TARKIM BITKi KORUMA SANAYI VE TICARET A.S.

TAT GIDA SANAYIi A.S.

TATLIPINAR ENERJI URETIM A.S.

TAV HAVALIMANLARI HOLDING A.S.

TEK-ART INSAAT TICARET TURIZM SANAYI VE YATIRIMLAR A.S.
TEKFEN HOLDING A.S.

TEKNOSA iC VE DIS TICARET A.S.

TERA YATIRIM MENKUL DEGERLER A.S.

TGS DIS TICARET A.S.

SUBMARKET

MAIN MARKET
MAIN MARKET
STAR MARKET
STAR MARKET
STAR MARKET
STAR MARKET
MAIN MARKET
STAR MARKET
MAIN MARKET
MAIN MARKET
MAIN MARKET
MAIN MARKET
STAR MARKET
MAIN MARKET

STAR MARKET

MAIN MARKET

PRE MARKET TRADING

PLATFORM
STAR MARKET
STAR MARKET

MAIN MARKET

PRE MARKET TRADING

PLATFORM

STAR MARKET
STAR MARKET
STAR MARKET
STAR MARKET
STAR MARKET
STAR MARKET
STAR MARKET
STAR MARKET
MAIN MARKET
STAR MARKET
STAR MARKET
MAIN MARKET
MAIN MARKET

20,0%
80,0%
33,3%
35,7%
30,0%
20,0%
571%
28,6%
8,3%
40,0%
16,7%
42,.9%
14,3%
16,7%

60,0%

45,5%

20,0%

40,0%

25,0%
16,7%

44,6%

33,3%

50,0%
33,3%
16,7%
33,3%
16,7%
1,1%
12,5%
27,3%
16,7%
20,0%
333%
20,0%

20,0%

0,500
4,200
1167
1,846
2,579
0,250
1,857
1,771
0,591
1,567
0,000
2,321
0,000
0,750

3,550

2,577

1,250

0,400

1,717
0,000
2,778

1,333

3,167
1,667
1,000
1,833
0,167
0,917
0,400
1,789
0,000
0,922
2,667
0,000

0,000

0,320
0,320
0,444
0,459
0,420
0,320
0,490
0,408
0,153

0,480
0,278
0,490
0,245
0,278

0,480

0,496

0,320

0,480

0,375
0,278
0,494

0,444

0,500
0,444
0,278
0,44t
0,278
0,198

0,219

0,397
0,278
0,320
0,444
0,320

0,320
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WOMAN ON BOARDS TURKEY

SECTION 3

TOFAS TURK OTOMOBIL FABRIKASI A.S.
TREND GAYRIMENKUL YATIRIM ORTAKLIGI A.S.

TSKB GAYRIMENKUL YATIRIM ORTAKLIGI A.S.

TUGCELIK ALUMINYUM VE METAL MAMULLER| SANAYi VE TICARET A.S.

TUKAS GIDA SANAYI VE TICARET A.S.
TUPRAS-TURKIYE PETROL RAFINERILERI A.S.

TURCAS PETROL A.S.

TUREKS TURUNG MADENCILIK iC VE DIS TICARET A.S.
TURK HAVA YOLLARI A.O.

TURK PRYSMIAN KABLO VE SISTEMLERI A.S.

TURK TRAKTOR VE ZIRAAT MAKINELERI A.S.

TURK TUBORG BIiRA VE MALT SANAYii A.S.

TURKCELL iLETiISIM HiZMETLERI A.S.

TURKER PROJE GAYRIMENKUL VE YATIRIM GELISTIRME A.S.

TURKIYE GARANTI BANKASI A.S.
TURKIYE HALK BANKASI A.S.
TURKIYE iS BANKASI A.S.

TURKIYE KALKINMA VE YATIRIM BANKASI A.S.

TURKIYE SIGORTA A.S.

TURKIYE SINAI KALKINMA BANKASI A.S.
TURKIYE SISE VE CAM FABRIKALARI A.S.

UFUK YATIRIM YONETIM VE GAYRIMENKUL A.S.

ULASLAR TURIZM YATIRIMLARI VE DAYANIKLI TUKETIM MALLARI

TICARET PAZARLAMA A.S.

ULKER BiSKUVi SANAYi A.S.

ULUSAL FAKTORING A.S.

ULUSOY UN SANAYI VE TICARET A.S.

UNLU YATIRIM HOLDING A.S.

VAKIF FINANSAL KiRALAMA A.S.

VAKIF GAYRIMENKUL YATIRIM ORTAKLIGI A.S.

VAKKO TEKSTIL VE HAZIR GiYiM SANAYi iSLETMELERI A.S.
VERA KONSEPT GAYRIMENKUL YATIRIM ORTAKLIGI A.S.
VERUSA HOLDING A.S.

VESTEL BEYAZ ESYA SANAYI VE TICARET A.S

VESTEL ELEKTRONIK SANAYi VE TICARET A.S.

VIKING KAGIT VE SELULOZ A.S.

STAR MARKET
MAIN MARKET
STAR MARKET
MAIN MARKET
STAR MARKET
STAR MARKET
STAR MARKET
MAIN MARKET
STAR MARKET
MAIN MARKET
STAR MARKET

PRE MARKET TRADING

PLATFORM

STAR MARKET

MAIN MARKET

STAR MARKET

STAR MARKET
STAR MARKET

PRE MARKET TRADING

PLATFORM

STAR MARKET
STAR MARKET
STAR MARKET
SUBMARKET

SUBMARKET

STAR MARKET
MAIN MARKET
STAR MARKET
MAIN MARKET
STAR MARKET
STAR MARKET
STAR MARKET
STAR MARKET
STAR MARKET
STAR MARKET
STAR MARKET
MAIN MARKET

10,0%
16,7%
50,0%
16,7%
20,0%
27,3%
25,0%
16,7%
1,1%
50,0%

16,7%

50,0%

22,.2%
16,7%
27,3%
22,2%

18,2%

14,3%

14,3%
36,4%
55,6%

20,0%

12,5%

25,0%
25,0%
40,0%
50,0%
14,3%
1,1%
12,5%
20,0%
16,7%
14,3%
14,3%

33,3%

0,311
0,000
2,417
0,000
1,333
1,549
1,167
0,000
0,694
2,583

1,733

3,167

0,778
0,000
1,379
0,778

1,030

0,593

0,476
2,176
3,111

1,033

0,143

1,869
1,983
2,567
3,000
0,143
oM
0,700
0,000
1,167
0,867
0,867

2,500

0,180
0,278
0,500
0,278
0,320
0,397
0,375
0,278
0,198
0,500

0,278

0,500

0,346
0,278
0,397
0,346

0,298

0,245

0,245
0,463
0,494

0,320

0,219

0,375
0,375
0,480
0,500
0,245
0,198
0,219
0,320
0,278
0,245
0,245

0,444

46
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YAPI VE KREDi BANKASI A.S. STAR MARKET 20,0% 1375 0,320
YAPRAK SUT VE BESI GCIFTLIKLERI SANAYi VE TICARET A.S. STAR MARKET 50,0% 2,500 0,500
YATAS YATAK VE YORGAN SANAYI VE TICARET A.S. STAR MARKET 36,4% 1379 0,463
YESIL YAPI ENDUSTRISI A.S. MAIN MARKET 20,0% 0,200 0,320
ZEDUR ENERJI ELEKTRIK URETIM A.S. MAIN MARKET 40,0% 1900 0,480
ZIRAAT GAYRIMENKUL YATIRIM ORTAKLIGI A.S. STAR MARKET 16,7% 0167 0,278

ZORLU ENERJI ELEKTRIK URETIM A.S. STAR MARKET 28,6% 1,069 0,408
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